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The U.S. Equal Employment Opportunity Commission (“EEOC”) recently announced that its
2017 EEO-1 Survey portal is now open and accepting submissions.

All private employers with 100 or more employees, as well as federal government
contractors and subcontractors with 50 or more employees and a government contract or
subcontract of $50,000 or more, are required to electronically file the 2017 Equal Employer
Information Report EEO-1 (“EEO-1 Report”), providing workforce employment data by
gender, race/ethnicity, and job category. The deadline to file the EEO-1 Report is March 31,
2018.

As in previous years, employers are to report on the number of employees within each
EEO-1 job category by gender and race/ethnicity. However, employers do not need to
include hours worked or compensation data. Although the Obama administration expanded
the reporting requirements on September 29, 2016, to include this data, the Trump
administration eliminated the expanded requirements on August 29, 2017.

Notification letters containing new passwords were sent electronically by the EEOC to
employers on or before January 24, 2018; prior passwords will not work.

What Employers Should Do Now

• File your EEO-1 Report in a timely and complete manner.

• If you have not previously filed the EEO-1 Report and meet the employer criteria—or
if you filed the EEO-1 Report in 2016 and did not receive the notification letter before
January 30, 2018—contact the EEO-1 Joint Reporting Committee by telephone (1-
877-392-4647) or email (e1.techassistance@eeoc.gov).

* * *

For more information about this Act Now Advisory, please contact:

Peter M. Stein
Stamford

203-326-7420
pstein@ebglaw.com

Dean R. Singewald II
Stamford

203-326-7410
dsingewald@ebglaw.com

https://www.ebglaw.com/peter-m-stein/
https://www.ebglaw.com/dean-r-singewald-ii/
https://www.eeoc.gov/employers/eeo1survey/
mailto:e1.techassistance@eeoc.gov
https://www.ebglaw.com/peter-m-stein/
mailto:pstein@ebglaw.com
https://www.ebglaw.com/dean-r-singewald-ii/
mailto:dsingewald@ebglaw.com


2

This document has been provided for informational purposes only and is not intended and should not be
construed to constitute legal advice. Please consult your attorneys in connection with any fact-specific situation
under federal law and the applicable state or local laws that may impose additional obligations on you and your
company.
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