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The Department of Labor (“DOL”) has just announced its decision that the final 
regulations on claims procedures for plans providing disability benefits will be applicable 
for claims filed after April 1, 2018.  On November 24, 2017, the DOL first announced a 
90-day delay of the applicability date of the final regulations (from January 1, 2018, 
through April 1, 2018) to give stakeholders the opportunity to submit data and 
information on the costs and benefits of the final rule.  In a January 5, 2018, news 
release, the DOL stated that while it received approximately 200 comment letters on the 
final regulations, the comments did not establish that the final regulations “impose 
unnecessary regulatory burdens or significantly impair workers’ access to disability 
insurance benefits.”   

Accordingly, plan fiduciaries will need to review claims for disability benefits filed after 
April 1, 2018, using the final regulations.  These regulations impose additional 
requirements on fiduciaries of plans providing disability coverage in adjudicating claims 
and appeals.  The final regulations cover employer-sponsored short- and long-term 
disability plans, as well as retirement plans providing disability benefits where the plan 
fiduciary, rather than the disability insurer or a third party, makes the determination of 
disability.  For additional information on the new disability regulations, you may wish to 
refer to this Employee Benefits Client Alert that Epstein Becker Green published in 
October 2017.   

*      *     * 

Please feel free to contact us if you have any questions relating to the final 
regulations on claims procedures in plans providing disability benefits: 

Gretchen Harders 
New York 

212-351-3784 
gharders@ebglaw.com 

Sharon L. Lippett  
New York 

212-351-4630 
slippett@ebglaw.com 
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This document has been provided for informational purposes only and is not intended and should not be 
construed to constitute legal advice. Please consult your attorneys in connection with any fact-specific 
situation under federal law and the applicable state or local laws that may impose additional obligations 
on you and your company.  

IRS Circular 230 Disclosure 

We inform you that any tax advice contained in this communication (including any attachments) is not intended or 
written to be used, and cannot be used, for the purpose of: (i) avoiding any tax penalty, or (ii) promoting, marketing 
or recommending to another party any transaction or matter addressed herein. 
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