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making a difference
   MATTERS TO US
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At Epstein Becker Green, we are 
proud to make our diversity efforts 
one of our highest priorities. We 
know that our clients are best served 
through innovation and creativity. 
We believe that the surest way 
to generate great ideas to fuel 
innovation is through a diversity 
of opinions, backgrounds, and 
experiences. Pursuing a diverse 
workforce isn’t just the right thing to 
do; it’s a smart way to do business.

We value individual differences and 
recognize that diversity invigorates 
our offices, heightens our sensitivity, 
and allows for a more creative, 
nuanced, and sophisticated 
response to our clients’ concerns 

and expectations. Therefore,  
Epstein Becker Green has remained 
staunchly committed to creating 
a work environment that promotes 
diversity of race, religion, ethnicity, 
gender, and sexual orientation and 
accommodates employees with 
disabilities.

We are pleased to report that 
approximately 40 percent of firm 
attorneys are women and minorities 
make up 33 percent of the entire firm. 
Additionally, women and/or minority 
firm members are represented at all 
leadership levels—on our board of 
directors, in our senior management, 
and on all board steering committees.

Despite those achievements, we 
realize that cultivating our diverse 
workforce is a process that is 
always evolving. We continually 
evaluate and adapt our efforts, as 
needed, to increase and promote 
diversity at all levels within the firm 
and the profession. To this end, 
Epstein Becker Green established 
a committee that meets regularly 
to (i) discuss diversity initiatives 
and best practices, (ii) set goals to 
ensure that our culture continues to 
be supportive of diversity, and (iii) 
assess the progress of those goals. 
This committee regularly advises 
the Epstein Becker Green Board of 
Directors to make sure that diversity 
remains a critical focus of the firm.
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diversity and professional development 

COMMITTEE



6

I started my legal career with 
Epstein Becker Green as an 
Associate 33 years ago. I am 
currently a Member of the Firm in 
the Health Care & Life Sciences 
practice, in the Washington, DC, 
office. In addition, I am a member 
of the Epstein Becker Green 
Board of Directors, Chair of the 
firm’s Diversity and Professional 
Development Committee (“D&PD 
Committee”), and Co-Chair of the 
firm’s Health Care Fraud Group.

My journey at the firm has been 
remarkable and very rewarding. 
I was fortunate to start my career 
at a place where my ideas 
were embraced and strongly 
encouraged, a place where 
one’s viewpoint, life experiences, 
opinions, and legal training are 
fused together and collaborated 
collectively towards a common 
goal—to provide the best service 
to our clients, our communities, 
and our employees.

Epstein Becker Green understands 
that maintaining a place of 
inclusiveness and acceptance 
requires not only commitment 
supported by leadership but also 
perseverance. The continued 
pursuit to create and maintain 
a workplace where making a 
difference matters is one of the 
reasons I remained at Epstein 
Becker Green and became 

MESSAGE FROM THE CHAIR OF THE DIVERSITY AND 
PROFESSIONAL DEVELOPMENT COMMITTEE

actively involved in the firm’s 
leadership. I, as Chair of the 
D&PD Committee, and the other 
committee members have been 
given this opportunity to make 
a difference for others, as those 
opportunities were afforded to us. 

The D&PD Committee has placed 
an emphasis on its diversity 
recruitment efforts through the 1L 
Pipeline Program, the Summer 
Associate Program, and lateral 
recruitment initiatives. In addition 
to recruitment being a priority for 
the firm, the D&PD Committee has 
made retention and professional 
development an integral part 
of the recruitment process. We 
understand the value of providing 
a place where all individuals feel 
respected, are treated fairly, are 
provided work-life balance, and are 
given the opportunity to excel in 
their careers.

In addition to the firm’s ongoing 
recruitment efforts, some of the 
other diversity and inclusion 
initiatives that have evolved from 
the D&PD Committee include 
Diversity Awareness Month, the 
“Make a Difference” Award, and 
the affinity groups, such as the 
Minority Attorney Forum, the LGBT 
Group, and the Woman’s Initiative. 
Also, the D&PD Committee has 
been involved with, and supported, 
various community outreach 

programs, such as the Don Bosco 
Corporate Work Study Program; the 
Langley Elementary School (which 
the firm sponsors) in Washington, 
DC; and the Epstein Becker Green 
Pro Bono program.

As we prepare for 2017, the D&PD 
Committee will continue to search 
for best practices to enhance our 
diversity efforts. We will expand 
our affinity groups, broaden our 
community outreach, partner with 
our clients to assist them with their 
diversity efforts, and empower our 
attorneys to reach their maximum 
potential and preserve the core 
values of Epstein Becker Green, 
where making a difference does 
matter. 

As Epstein Becker Green continues 
to foster a work environment that 
is attractive to all people, I want 
to thank the D&PD Committee 
members for their endless support 
and contributions toward promoting 
these initiatives.

Carrie Valiant
Health Care & Life Sciences

Board of Directors/Member of the Firm
Washington, DC



7

Pierre Georges Bonnefil
Immigration Law Group

Member of the Firm 
New York office

Carrie Valiant
Health Care & Life Sciences

Board of Directors/Member of the Firm 
Washington, DC, office

Jang Hyuk Im
Employment, Labor &  

Workforce Management
Member of the Firm 
San Francisco office 

Evan J. Spelfogel
Employment, Labor & 

Workforce Management 
and Employee Benefits

Member of the Firm 
New York office 

Susan Gross Sholinsky
Employment, Labor &  

Workforce Management
Member of the Firm 

New York office

Jeffrey M. Landes
Employment, Labor &  

Workforce Management
Member of the Firm 

New York office 

Anjana D. Patel
Health Care & Life Sciences 

Member of the Firm 
Newark and 

New York offices 

Alan J. Arville
Health Care & Life Sciences 

Member of the Firm
Washington, DC, office

Anthony J. Laura
Litigation & Business Disputes 

and Employment, Labor & 
Workforce Management

Of Counsel
Newark office 

Julie Badel
Employment, Labor & 

Workforce Management
Member of the Firm 

Chicago office

Raymond T. Mak
Employment, Labor & 

Workforce Management
Member of the Firm 

New York office 

Clara H. Rho
Employment, Labor & 

Workforce Management
Member of the Firm 

Newark office 

Clifford E. Barnes
Health Care & Life Sciences 

Member of the Firm 
Washington, DC, and

New York offices

Purvi B. Maniar
Health Care & Life Sciences and 

Corporate Services
Member of the Firm 

New York office 

We wish to acknowledge and thank our Diversity and  
Professional Development Committee members:

Vice ChairsChair

Members
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Ron Green is a Co-Founder of 
Epstein Becker Green and a Member 
of the Firm in the Employment, Labor 
& Workforce Management practice. 
He has been included in Chambers 
USA (2002 to 2016), selected by 
his peers for inclusion in The Best 
Lawyers in America© (1987 to 
2010, 2012 to 2017) in the field of 
Litigation—Labor & Employment, 
and listed in Who's Who Legal: 
The International Who's Who of 
Management Labour & Employment 
Lawyers (2002 to 2014). Ron has 
also been named to the New York 
Metro Super Lawyers list (2006 to 
2009, 2012 to 2016) in the areas 
of Employment Litigation: Defense 
and Employment & Labor. He is 
a coauthor of a children’s book, 
The Very Last Christmas Tree. His 
philanthropy includes giving to such 
charities as the Wounded Warriors 
Project and Homes for our Troops.  

Lynn Shapiro Snyder is a  
Member of the Firm in the Health 
Care & Life Sciences and Litigation 
& Business Disputes practices, 
a member of the firm’s Board of 
Directors, and Strategic Counsel 
with the firm’s consulting affiliate 
EBG Advisors. She has been 
with Epstein Becker Green since 
1979. Lynn is also the Founder 
and President of WBL (Women 
Business Leaders of the U.S. 
Health Care Industry Foundation), a 
nonprofit organization that connects 
and convenes senior executive 
women from across the health 
care industry to create meaningful 
cross-sector relationships, expand 
their leadership, and harness their 
collective power to improve the 
industry. For more information,  
visit www.wbl.org.

Cliff Barnes, a Member of the Firm 
in the Health Care & Life Sciences 
practice and a member of the D&PD 
Committee, has been with the firm 
since 1982. He is also the Co-
Founder of Medicaid Health Plans of 
America, Inc., and currently serves 
as Vice Chair of the Accountable 
Care Organization Task Force 
of the American Health Lawyers 
Association. Cliff was selected to the 
Washington DC Super Lawyers list 
(2016 to 2017) in the area of Health 
Care. He was also recommended in 
The Legal 500 United States (2016), 
for Health Insurers. In 2016, he was 
appointed Chair of the Finance 
and Investment Committee for 
Group Hospitalization and Medical 
Services, Inc., and Chair of the Audit 
Committee for the United Planning 
Organization.  

We interviewed three attorneys who have been with Epstein Becker Green for more than 30 years. We wanted 
to get their insights on why they chose to be an attorney, why they have stayed at Epstein Becker Green, and 
what advice they have for attorneys who are starting their legal career.  
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However, two months after arriving 
there, a good friend and colleague 
told me about Epstein Becker Green. 
He thought that Epstein Becker 
Green would be a good fit for me, 
being that I already had previous 
health care experience and was 
interested in that area of law. So, I 
arranged a meeting with Bill Kopit. 
Bill was one of the “founding fathers” 
of the firm and became well known 
in the field of health care antitrust. 
It was invigorating and exciting to 
hear about what Epstein Becker 
Green was doing in health care, and 
I decided right then to join the firm. 

That was in August of 1982, and  
I am now starting my 35th year with  
the firm. 

Of course, being a lawyer right out 
of law school has its challenges. 
You have to learn your craft and 
build confidence in your abilities. It 
is especially challenging if you are 
African-American. Working with clients 
is about building relationships. They 
first must trust you and be willing 
to accept your guidance. What I 
have discovered in my 35 years of 
practicing law is that it is difficult for 
some people to build relationships 
outside of their race. I have learned to 
focus on individuals who want to build 
that attorney-client relationship with me 
and not to worry about the rest. 

Epstein Becker Green provided a 
fertile soil and became my work 
“family” that enabled me to connect, 
grow, and develop into the lawyer I am 
today. I credit Epstein Becker Green’s 
commitment to its employees, clients, 
and community as the reason why I am 
still with the firm today.

My advice to anyone coming out of 
law school is to find a firm that fits you 
and to practice the type of law that 
you really enjoy doing. As cliché as 
it sounds, it is true. If you really enjoy 
what you are doing, you will succeed.

I was one of those law students who 
did not go to law school right after 
college. After receiving my M.B.A. 
in hospital administration, I started 
working in health administration 
for the New York City Health 
Department. During that time, 
my boss recommended that I 
think about going to law school. I 
pondered that idea for some time 
and three years later decided to 
enroll at the University of Virginia 
School of Law. After completing law 
school, I worked for a law firm that 
I had summered with the previous 
year. 

“Being able to overcome challenges 
will free you from restrictions.”

–Cliff Barnes
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Jeffrey and I shared the same 
community, and we knew each 
other socially. I met with Jeffrey and 
Steven (they had started a health 
care law firm several years earlier) 
to talk about pairing health care with 
labor and employment to comprise 
the two core practices of the firm. 
We all thought it was a good fit, and 
I joined Steven and Jeffrey in July 
1978.

Steven and Jeffrey have become 
two of my closest friends. They 
allowed me to spread my wings and 
encouraged me to do what I thought 
was best to grow my practice. From 

those early days until now, we have 
shared common goals to build a  
firm that is innovative, ahead of the 
curve, and always looking beyond 
the horizon; a firm that excites 
creativity and is not afraid to break 
new ground; and, most importantly, 
a firm of integrity that values its 
employees and honors its clients.

For professionals starting their legal 
careers, I strongly suggest that you 
look for a place that will value your 
contributions based on your merits. 
Find someone who believes in your 
capabilities and will foster your 
professional development.

As a child of a Hispanic mother, I 
was the first person in my extended 
family to go to college. Although 
my mother did not get past the 
eighth grade, she was largely 
self-educated. My father was a 
first-generation American, born to 
European parents. In preparing for 
my advanced studies, I could not 
decide between law or graduate 
school. So, I applied to both to 
see which would give me the best 
financial package because I needed 
the financial aid to move forward. 
It happened to be law school. I got 
a full scholarship with part-time 
employment and, before I knew it,     
I began to study law. 

After finishing law school and before 
I met Steven Epstein and Jeffrey 
Becker, I served in the military in 
the U.S. Army JAG Corps. I also 
gained valuable experience working 
in Washington, DC, as head of 
the Department of Labor’s Civil 
Rights Division and assisting the 
Department of Justice’s Civil Rights 
Division. After five years with the 
federal government, I relocated to 
New York City and went into private 
practice. 

“A great education, combined with 
hard work, will propel you forward.”

–Ron Green
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University Law School because, at 
the time, it actually offered two health 
care classes that other law schools 
did not. 

While I was in law school, I wrote a 
paper on HMOs and was looking for 
lawyers to interview. There was an 
article in the National Journal that 
profiled boutique law firms, and it 
featured Steven Epstein and Epstein 
Becker Green. I had a friend who 
knew Steven Epstein and Bill Kopit, 
and she introduced us. After meeting 
them, I knew that I wanted to work at 
Epstein Becker Green upon finishing 
law school. I joined the firm in 
September 1979.

I have spent my entire legal 
career at Epstein Becker Green.                 

Each year, I reflect to determine if 
this firm is where I still want to be 
and if this is how I still want to spend 
my days. And I am pleased to say 
that the answers have always been 
“yes.” The people and the culture 
at Epstein Becker Green are really 
special in terms of collaboration, 
mutual respect, and providing the 
resources to grow your business.

As a woman, when you are looking 
for a place to start your career, you 
should consider how many women 
are already in leadership positions in 
that firm or organization. Additionally, 
you should look for a firm or an 
organization where the men are just 
as passionate about diversity as the 
women. 

When I started at Epstein Becker 
Green, it was a very small firm, 
and there were no women in senior 
management. A lot of very good 
men had to be willing to advance 
me as a woman. I know that I could 
not have found better champions for 
embracing and promoting women 
initiatives than at Epstein Becker 
Green. 

I knew from a young age that I 
wanted to be an attorney and to 
practice in the health care field. 
Along with raising five daughters, 
my parents also owned a health 
care business. My sisters and I 
grew up working alongside our 
parents in their business. One day, 
my parents said to me that the 
health care industry was going to 
need lawyers to keep up with the 
changes in health care; since I liked 
to read and write, they thought I 
would make a good health care 
lawyer. And, just like that, my 
parents had planted the seed—that 
is when I decided to become a 
health care attorney. I studied 
health economics in college and 
chose The George Washington 

“As a woman, be bold and own 
your contributions so they 

can be recognized.”
 

–Lynn Shapiro Snyder
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1L Pipeline Program

doctorate program at Loma Linda 
University, where he is currently 
finalizing his dissertation for his 
Doctor of Public Health degree in 
Health Education & Promotion.

The 1L Pipeline Program has 
become an integral part of 
Epstein Becker Green’s Summer 
Associate recruitment process. 
The firm will continue this 
program in 2017. Recruitment 
for 1L Pipeline positions started 
in December 2016, and we 
anticipate having the positions 
filled by mid-February 2017. We 
are pleased to report that we 
have been able to involve some of 
our clients, alumni, and friends in 
the 1L Pipeline Program through 
projects and direct interaction.

in the field of education, serving 
in a number of positions—from 
Academic Program Lead in a 
low-income middle school to 
Assistant Director of a learning 
center. In these positions, she 
played an integral role in fostering 
student growth and achievement. 
She received her B.A. in Political 
Science from Rhodes College in 
2013. 

Brian Hedgeman is a law student 
at Howard 
University School 
of Law. Before 
entering law 
school, Brian 
attended the 
University of 

Redlands, completing a B.A. 
in Government and a minor 
in Business in 2009. He then 
completed a Master of Public 
Health degree, followed by a 
master’s degree in Business 
Administration at Claremont 
Graduate University. His 
emphasis in both programs was 
leadership and management. In 
the fall of 2012, Brian entered a 

In 2014, Epstein Becker Green 
launched a 1L Pipeline Program. 
The mission of this program is to 
identify motivated 1L (first-year 
law school) candidates who 
can contribute to the firm’s core 
practice areas. Law students 
who participate in the 1L Pipeline 
Program get exposure to the 
core practice areas of the firm 
through subject-specific seminars, 
“real projects,” and “real-life 
experiences” that junior attorneys 
at Epstein Becker Green face. 
These law students are also given 
the opportunity to earn placement 
as a 2L the following summer 
in the firm’s Summer Associate 
Program.

In 2016, the firm had two students 
participate in the 1L Pipeline 
Program:

Jarmonique Smith is a law 
student at New 
York University 
School of Law. 
Prior to attending 
law school, 
Jarmonique 
spent two years 
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Summer Associate Program

for the Harvard Journal of Law 
& Gender, and the Co-President 
of Harvard QTPOC (queer and 
transgender people of color). She 
was also a Research Assistant 
for Professor Deborah Anker, 
conducting research in immigration 
and asylum law for the upcoming 
edition of Professor Anker’s book. 
In the spring of 2015, Amanda 
volunteered with Greater Boston 
Legal Service’s CORI and Re-Entry 
Project, where she advised clients 
on CORI issues and criminal 
record sealing. Before attending 
law school, Amanda worked as 
an archival assistant in the Cuban 
Heritage Collection, and as an 
editorial intern for Guernica / A 
Magazine of Art & Politics. She 
graduated summa cum laude from 
the University of Miami in 2012, with 
a degree in English and a minor in 
Gender Studies.

Daniel Kim was a Summer 
Associate in the 
Health Care & 
Life Sciences 
practice, in the 
firm’s Washington, 
DC, office. Daniel 
is a law student at 

American University Washington 
College of Law. He has interned 

School of Business, Ebunola was 
awarded first place in the 24th 
Annual Kogod Case Competition. 
Before law school, Ebunola 
garnered several years of health 
policy experience. She has 
worked for the Alliance for Health 
Reform, the National Governors 
Association’s Center for Best 
Practices Health Division, and the 
American Public Health Association 
(APHA). At the APHA, she worked 
directly with 53 state and regional 
public health association leaders 
on their policy and advocacy issues 
and served as a panelist at APHA’s 
Annual Meeting & Exposition’s 
“Advocacy for Leaders” sessions 
in 2012, 2013, and 2014. Ebunola 
will return to Epstein Becker Green 
in September 2017 as a first-year 
Associate.

Amanda Marie Gomez was a 
Summer Associate 
in the Employment, 
Labor & Workforce 
Management 
practice, in the 
firm’s New York 
office. Amanda 

is a law student at Harvard Law 
School, where she has completed 
her second year. She is currently 
the Executive Submissions Editor 

Epstein Becker Green’s Summer 
Associate Program is designed to 
provide a comprehensive picture 
of practice at the firm as well as 
training in substantive areas of our 
core practices. We strive to make 
our Summer Associate Program our 
primary source of new Associates, 
and the program has become 
a very important component in 
recruiting future talent from diverse 
backgrounds to the firm. 

Epstein Becker Green’s 2016 
Summer Associate class was 
comprised entirely of women and 
minorities:

Ebunola Aniyikaiye was a Summer 
Associate in the 
Health Care & Life 
Sciences practice, 
in the firm’s 
Washington, DC, 
office. Ebunola is a 
law student and a 

MBA degree candidate at American 
University, where she serves as 
Articles Editor for the Administrative 
Law Review (2015-2016), Vice 
President of the Health Law & 
Justice Society (2016-2017), and 
a Dean’s Fellow for the Health Law 
and Policy Program. Additionally, 
at American University’s Kogod 
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in the University of Maryland’s Fifth 
Annual Health Law Regulatory & 
Compliance Competition.  Chelsea 
graduated cum laude from the 
University of Pennsylvania in 
2012 with a degree in Health and 
Societies and a concentration in 
Bioethics. Chelsea will return to 
Epstein Becker Green in September 
2017 as a first-year Associate.

Tristan Potter-Strait was a Summer 
Associate in the 
Health Care & Life 
Sciences practice, 
in the firm’s Newark 
office. Tristan is a 
law student at Seton 
Hall University 

School of Law. She is a member of 
the Health Law Forum, a mentor for 
incoming students, and a member 
of the Seton Hall Law Circuit 
Review. She is also a recipient of 
the Distinguished Scholarship. Prior 
to law school, Tristan graduated 
summa cum laude from Texas 
Woman’s University in 2009 with a 
degree in Psychology and a minor 
in Women’s Studies. In 2012, she 
graduated with her Master of Arts 
degree in Counseling Psychology 
from Texas Woman’s University. 
Tristan will return to Epstein Becker 
Green in September 2017 as a 
first-year Associate. 

Chair of the Latino American Law 
Student Association, and was a 
member of the founding board for 
the Women of Color Collective. 
During the fall of 2015, she received 
the CALI Excellence for the Future 
Award in her Criminal Defense 
Trial Clinic. Alyssa graduated with 
high honors from the University 
of California, Santa Barbara, in 
2010 with B.A.s in Sociology, with 
distinction, and Global Studies. She 
was the commencement speaker 
for her graduating class. Alyssa 
will return to Epstein Becker Green 
in September 2017 as a first-year 
Associate.

Chelsea Ott was a Summer 
Associate in the 
Health Care & Life 
Sciences practice, 
in the firm’s New 
York office. Chelsea 
is a law student 
at Seton Hall 

University School of Law. She is 
serving as the Symposium Editor 
of the Seton Hall Law Review and 
is also the Student Bar Association 
President. During her second year, 
she served as the Vice President 
of the Student Bar Association and 
was previously a Senator and Chair 
of the Introduction to Lawyering 
Committee. She also participated 

at the U.S. Attorney’s Office at 
the District of Columbia, the 
Department Appeals Board at 
the U.S. Department of Human 
and Health Services, and the 
Commissioner’s Office at the U.S. 
Food and Drug Administration. 
Daniel is currently interning for the 
Office of General Counsel at Doctor 
on Demand, Inc. Before law school, 
Daniel worked for Boston Children’s 
Hospital, where he researched 
potential therapeutic treatments for 
spinal cord injuries. He graduated 
with a master’s degree from Boston 
University School of Medicine in 
Anatomy and Neurobiology. Daniel 
will return to Epstein Becker Green 
in September 2017 as a first-year 
Associate.

Alyssa Munoz was a Summer 
Associate in the 
Employment, 
Labor & Workforce 
Management 
practice, in the 
firm’s New York 
office. Alyssa is a 

law student at Cornell Law School. 
Currently, she is the Articles Editor 
for the Cornell Journal of Law and 
Public Policy. During her second 
year, Alyssa served as an Executive 
Board member of the Cornell Law 
Students Association and Diversity 
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School of Law, where she is a 
member of the American Journal of 
Law and Medicine and Secretary of 
the Human Rights Law Association. 
Prior to law school, Katie spent six 
years working in various human 
resources positions, beginning 
with Raytheon’s Human Resources 
Leadership Development Program 
and finishing as a human resources 
manager at Texas Instruments 
in Dallas, Texas. Katie holds 
a master’s degree in Human 
Resources and Industrial Relations 
from the University of Illinois. Before 
that, she graduated magna cum 
laude from the University of New 
Hampshire with a degree in Political 
Science and a minor in Psychology. 
Katie will return to Epstein Becker 
Green in September 2017 as a 
first-year Associate.

Olivia Seraphim was a Summer 
Associate in the 
Health Care & 
Life Sciences 
practice, in the 
firm’s Washington, 
DC, office. Olivia 
is a law student at 

The George Washington University 
Law School. She serves as the 
Vice President of the Student 
Health Law Association and is also 
an editorial staff member of the 
American Intellectual Property Law 
Association Quarterly Journal. Prior 
to law school, Olivia worked as 
an account executive for a social-
media marketing start-up based 
in Santa Monica, California. Olivia 
graduated cum laude from the 
University of California, Santa Cruz, 
in 2013 with a degree in Economics. 
Olivia will return to Epstein Becker 
Green in September 2017 as a 
first-year Associate.

Katherine (“Katie”) Smith was a 
Summer Associate 
in the Employment, 
Labor & Workforce 
Management 
practice, in the 
firm’s Washington, 
DC, office. Katie is 

a law student at Boston University 

Megan Robertson was a Summer 
Associate in the 
Health Care & 
Life Sciences 
practice, in the 
firm’s Washington, 
DC, office. Megan 
is a law student at 

The George Washington University 
Law School. She is the Executive 
Editor of the Federal Circuit Bar 
Journal, is Vice-Chair of the 
Rothwell Competition on the Moot 
Court Executive Board, and serves 
on the Ad Hoc Policy Committee 
of the Student Bar Association. 
During her second year of law 
school, Megan worked as a student 
attorney at the GW Law Vaccine 
Injury Clinic, representing clients 
with petitions in the National 
Vaccine Injury Compensation 
Program. As a Certified Student 
Attorney through the Court of 
Federal Claims, she drafted 
motions and petitions, negotiated 
settlements, and conducted a direct 
examination of an expert witness. 
Megan graduated from Clemson 
University in South Carolina, where 
she earned a degree in Genetics 
and developed a love for Clemson 
football. Megan will return to Epstein 
Becker Green in September 2017 
as a first-year Associate.
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Gregory D. Green
Employment, Labor & 

Workforce Management
Newark office

Xavier G. Hardy
Health Care & Life Sciences 

Washington, DC, office

Marc-Joseph Gansah
Employment, Labor & 

Workforce Management
New York office

Francesca R. Ozinal
Health Care & Life Sciences 

Washington, DC, office

Priya Gopalakrishnan
Health Care & Life Sciences 

Chicago office

Elena M. Quattrone
Health Care & Life Sciences 

New York office

Paulina Grabczak
Health Care & Life Sciences 

Newark office

Theresa E. Thompson
Health Care & Life Sciences 

Washington, DC, office

First-Year Associates

Epstein Becker Green welcomed 12 first-year Associates in 2016. Ten of the first-year Associates were previous 
Summer Associates at the firm. The following women and minority attorneys were part of the 2016 first-year 
Associate class:
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Melissa L. Jampol
Health Care & Life Sciences and 
Litigation & Business Disputes

Member of the Firm 
New York office

Shira M. Blank
Employment, Labor & 

Workforce Management
Associate

New York office

Cassandra Labbees
Employee Benefits

Associate
New York office

Tamara Bock
Employment, Labor & 

Workforce Management and 
Litigation & Business Disputes 

Member of the Firm 
New York office

Sharon L. Lippett
Employee Benefits
Member of the Firm 

New York office

Christina C. Rentz
Employment, Labor & 

Workforce Management
Associate

Los Angeles office

Melissa M. Stannard
Employment, Labor & 

Workforce Management
Associate

New York office

Katrina J. Walasik
Employment, Labor & 

Workforce Management
Associate

Los Angeles office

Patricia A. Wheeler
Employment, Labor & 

Workforce Management
Senior Counsel
New York office

Joanna K. Diradji
Immigration Law Group

Associate
New York office

Lateral Recruitment

To deliver on our commitment to our clients, we recruit and develop talent of the highest caliber. We grew in 
very tangible ways in 2016. In addition to the 12 first-year Associates, the firm added 24 lateral attorneys in core 
practice areas across the country, which has made our firm stronger and more vibrant than ever. The following 
women and minority attorneys are part of those 24 lateral additions to Epstein Becker Green in 2016:
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Victoria Sloan Lin
Employment, Labor & Workforce 

Management and Litigation & 
Business Disputes

New York office

Amy F. Lerman
Health Care & Life Sciences 

Washington, DC, office

Purvi B. Maniar
Health Care & Life Sciences 

and Corporate Services
New York office

Kathleen M. Williams
Health Care & Life Sciences 
and Employment, Labor & 
Workforce Management 
Washington, DC, office

Stephanie G. Lerman
Health Care & Life Sciences 

and Corporate Services
New York office

Anjana D. Patel
Health Care & Life Sciences 
Newark and New York offices

Greta Ravitsky
Employment, Labor & 

Workforce Management 
Houston office

Kim Tyrrell-Knott
Health Care & Life Sciences 

San Diego and Washington, DC, offices

Attorney Promotions

Demonstrating that the firm is also rich with existing talent, in 2016, we promoted to Member of the Firm seven 
attorneys, five of whom are women:

In 2016, Epstein Becker Green also promoted nine attorneys to Shareholder, including the following three women:
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diversity awareness 

   MONTH
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October is Global Diversity Awareness 
Month. Accordingly, Epstein Becker 
Green has designated October as the 
month to acknowledge and celebrate 
diversity awareness at the firm. October 
2016 marked the seventh consecutive 
year in which the firm has observed 
Diversity Awareness Month, and the firm 
celebrated by featuring the following 
programs:

International Food Festival: Cultures 
are often celebrated through food and 
music. During the last week of October, 
each office had a potluck luncheon. 
Employees prepared meals to highlight 
their culture to share with each other at 
this event. 

Short-Essay Contest: Epstein Becker 
Green employees were encouraged to 
submit a short essay on the subject of 
a book, movie, TV series, or podcast 

that influenced their 
appreciation for 
diversity. The entries 
were then reviewed 
by the Chair and Vice 
Chairs of the D&PD 
Committee, and five 
employees were 
selected as winners. 

Education Campaign: 
During Diversity 
Awareness Month, a 
series of emails on a 

variety of diversity-related topics, such as 
managing cultural diversity, addressing 
language barriers, and understanding 
gender roles in the workplace, were 
distributed to all employees.

Memento: As a memento to celebrate 
diversity awareness, each employee 
received an external charger. The 
pocket-friendly tech accessory displayed 
the firm’s diversity observance logo and 
served as a visual reminder of the firm’s 
lifetime commitment to diversity.

David Matyas’s Cooking Blog: As part 
of the 2015 Diversity Awareness month, 
employees submitted one of their favorite 

family recipes that 
reflected their culture. 
These recipes were 
collected and what 
followed was Epstein 
Becker Green’s 
Diversity Cookbook. 
Along with each 

recipe, an employee had to explain what 
the recipe meant to him or her. David 
Matyas, the Managing Shareholder of the 
Washington, DC, office and a member 
of the Epstein Becker Green Board of 
Directors, pledged to prepare each and 
every recipe during 2016. As David 
prepared each recipe, he wrote on a 
blog that became an employee favorite 
and was followed daily. We want to thank 
David for all of his efforts. 
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“make a difference”

     AWARD
In 2013, Epstein Becker Green created the “Make a Difference” 
Award as a way to acknowledge and honor those individuals 
who, through their outstanding commitment, dedication, and 
abilities, have made a difference in the advancement of diversity 
and inclusion. The “Make a Difference” Award is presented each 
October at Epstein Becker Green’s Diversity Reception.
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Assistant General Counsel in the 
Labor and Employment Division 
before being promoted to Vice 
President. From there, she was 
appointed to Senior Vice President 
and Assistant General Counsel.

In addition to her role at CBS 
Corporation, Laurie is the Founder 
and CEO of Corporate Counsel 
Women of Color, a nonprofit 
professional organization, which 
she created in 2004 to advance 
women of color attorneys and 
to foster diversity in the legal 
profession. Under her leadership, 
the organization has grown from 
30 members to more than 3,300 
members over an 11-year period.

Laurie joins a growing list of “Make 
a Difference” Award recipients:

On October 27, 2016, the firm 
hosted its annual Diversity 
Reception at the Yale Club in New 
York City. At this year’s reception, 
we honored Laurie Robinson 
Haden for her lifetime commitment 
to diversity and presented her with 
the firm’s fourth annual “Make a 
Difference” Award. The event was 
well attended with more than 140 
registered guests. 

Laurie is the Senior Vice President 
and Assistant General Counsel of 
CBS Corporation. She has held 
several positions since joining CBS 
in 2002. She served as Director 
of Training and Development for 
CBS Broadcasting, Inc., and as 

Laurie Robinson Haden

Photo, L-R: Epstein Becker Green attorneys 
Carrie Valiant and Frances Green with CBS 
employees Laurie Robinson Haden, Susan K. 
Anderson, and Josie J. Thomas.

2016 DIVERSITY RECEPTION

2015 Honoree
William A. 
Keyes, IV, 
Founder and 
President of 
the Institute for 
Responsible 

Citizenship (“Institute”). The 
Institute is an intensive leadership 
program for America’s best and 
brightest African-American male 
college students. The Institute’s 
mission is to prepare men to be 
exemplary citizens and leaders 
by inspiring them to pursue 
extraordinary career success not 
simply for their personal benefit but 
as a platform from which they can 
serve others.

Kenneth G. 
Standard, 
General 
Counsel 
Emeritus and 
Of Counsel 

at Epstein Becker Green. Ken 
has demonstrated a lifetime 
commitment to diversity through his 
efforts to make the legal profession 
more equitable and more reflective 
of the country’s diverse population.

2014 Honoree

2013 Honoree

Shirley Ann 
Higuchi, Esq., 
Assistant 
Executive 
Director at 
American 

Psychological Association Legal 
and Regulatory Affairs, Chair of 
the Heart Mountain Wyoming 
Foundation (“Foundation”), and Past 
President of the District of Columbia 
Bar. The Foundation educates 
the public on the experiences of 
the Japanese Americans wrongly 
incarcerated during World War II.
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affinity

   GROUPS
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An affinity group comprises 
employees who voluntarily come 
together because of shared 
experiences or backgrounds to 
provide support and networking 
opportunities. Affinity groups have 
existed in corporate America for 
approximately 30 years and within 
law firms for the last 15 years. They 
developed out of the realization 
that employees can gain strength 
through networks of those with 
similar experiences and interests. 
Epstein Becker Green currently 
has two affinity groups—the 
Minority Attorneys Forum and 
the Women’s Initiative. The firm 
plans to launch two additional 
affinity groups in 2017—the LGBT 
Outreach Group and the Work-Life 
Integration Resource Group.

MINORITY ATTORNEYS FORUM

The Minority Attorneys Forum 
(“MAF”) is an affinity group that 
embodies the talents and strength 
of all racial and ethnic minority 
attorneys at Epstein Becker Green. 
The MAF is co-chaired by Cliff 
Barnes, Anthony Laura, and Pierre 
Georges Bonnefil and is open to all 
attorneys at Epstein Becker Green. 

The MAF facilitates relationship 
building among its members 
and provides a forum in which 
attorneys can focus on mentorship, 
networking, recruitment, retention, 
business development, and 
client outreach. The MAF offers 

educational series, sponsored 
receptions, and diversity 
recruitment events, and it is 
continually soliciting suggestions 
and ideas. 

THE WOMEN’S INITIATIVE

Since its founding in 1973, Epstein 
Becker Green has been committed 
to building on the numbers of 
women and minority attorneys 
within our national footprint 
and throughout the U.S. legal 
profession. We also recognize the 
importance of women to business 
and professional communities. In 
furtherance of our commitment, 
the firm launched the Women’s 
Initiative of Epstein Becker Green 
in 2002.

The primary mission of the 
Women’s Initiative is to enhance 
the careers of professional women 
by providing opportunities both 
inside and outside the office to 
network, share information, acquire 
skills, and develop rewarding 
professional relationships.

The Women’s Initiative of Epstein 
Becker Green has been helping 
women develop their careers 
by hosting events that educate, 
entertain, and facilitate networking 
with other women professionals. 
Our events have included lectures, 
golf clinics, media skills workshops, 
fashion events, art exhibitions, and 
wine tastings, among others.

In 2016, the Women’s Initiative 
hosted two events: 

Summer Event: “For the Love of 
Art: A Paint-and-Sip Event”

Attendees enjoyed a relaxing night 
of drinks, food, and conversation 
while professional art instructors 
from The Art Studio NY guided 
them through painting their 
own masterpieces. All levels of 
artistic ability were welcome, and 
attendees took home their artwork 
to share with colleagues and 
friends.

Fall Event: “Sweet Sustainability: 
A Chocolate and Wine Pairing 
Event”

Attendees learned about the craft 
of pairing unique chocolates that 
are sustainably sourced from the 
Amazon rainforest with the most 
appropriate and complementary 
wines.
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diversity community

   OUTREACH
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Don Bosco Cristo Rey High 
School – Corporate Work Study 
Program 

Epstein Becker Green is a proud 
participant in the Corporate 
Work Study Program with Don 
Bosco Cristo Rey High School, 
a private, high school located in 
Takoma Park, Maryland, serving 
low-income students in the DC 
area. The high school is co-
sponsored by the Roman Catholic 
Archdiocese of Washington and 
the Salesians of Don Bosco and 
forms part of a national Cristo 
Rey network of 28 schools. The 
high school offers a challenging 
college-preparatory academic 
program and fully integrated work 
study program in which students 
from low-income families gain 
professional work experience at 
nearly 100 leading Washington-
area businesses and earn money 
to pay for a significant portion 
of their Catholic education. All 
students are from families with 
limited financial means, and each 

student works one day a week 
(Tuesday‒Friday) plus one Monday 
per month. The jobs that the 
students work at help pay for the 
bulk of the tuition.

The students participating in the 
corporate work study program for 
school year 2016-2017 are Jennifer 
Barahona and Evelin Mercedes.

Langley Elementary School, 
Washington, DC

Since July 2008, the Washington, 
DC, office of Epstein Becker 
Green has partnered with Langley 
Education Campus, now a 
preschool through fifth grade 

Jennifer Barahona
Senior

Class of 2017

Evelin Mercedes
 Sophomore

Class of 2019

STEM (Science, Technology, 
Engineering, and Math) school. 
Each year, since forming the 
partnership, the firm’s staff and 
attorneys have participated in 
many projects with the school. 
Projects in 2016 included the 
following: 

Street Law, Inc.’s Breakfast 
with a Legend Program: For the 
ninth consecutive year, attorneys 
and staff in Epstein Becker 
Green’s Washington, DC, office 
participated in this program, which 
educates students about the law 
through a series of visits with local 
“legends”—individuals who have 
contributed to the development of 
justice and equality in Washington, 
DC, and beyond.

Participating students reap 
many educational benefits 
from the program, such as 
active, participatory learning, 
and enhanced reading and 
writing skills. Volunteers work 
with the students in preparatory 
sessions to explore the lives and 
accomplishments of their legends 
and to provide opportunities for 
further positive interaction with 
adults. The legends for 2016 
were Stuart Gerson (Member of 
the Firm, Epstein Becker Green’s 
Washington, DC, office), Judge 
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Pamela Gray (Magistrate Judge, 
Family Court and Domestic 
Violence Court of the District of 
Columbia Superior Court), and 
Mary Beth Tinker (Founder, 
The Tinker Tour). The following 
attorneys and staff from Epstein 
Becker Green’s Washington, DC, 
office volunteered and assisted 
in preparing and leading lessons 
with the students from Langley: 
Wenxi Li (Associate), Kathy 
Merrill (Staff), Jonah Retzinger 
(Associate), Amy Simmons (Staff), 
James Tam (Associate), and 
David Tatge (Member of the Firm).

The 16th Annual Cooking for 
Kids Bake Sale and “Taste 
Off”: The Washington Lawyers 
Committee hosted its annual 
Cooking for Kids Bake Sale and 
“Taste Off” competition, in which 
local law firms participated, and 
all of the proceeds raised from the 
bake sale were donated directly 
to each firm’s partner school. 
Attorneys and staff in Epstein 
Becker Green’s Washington, DC, 
office participated and raised $350 
for Langley. In addition, the sweet 
potato pecan pie made by David 
Matyas (Member of the Firm) 
won third place in the “best pie” 
category, and his Italian fig cookie 

won third place in the “best cookie” 
category in the citywide “Taste Off” 
competition.

School Supply & Uniform Drive: 
Throughout the summer, school 
supplies were collected, and 
Epstein Becker Green was able to 
donate a full box of binders, pens, 
pencils, notebook paper, folders, 
glue, markers, crayons, colored 
pencils, and $475 to Langley for 
the school to purchase uniforms for 
students in need. 

Thanksgiving Holiday Food 
Drive: In November, staff and 
attorneys in the Washington, DC, 
office raised more than $1,300 in 
order to donate 52 Thanksgiving 
meals, including turkeys, for needy 
families at Langley.
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SPONSORSHIPS

Member
UNITED STATES-MEXICO CHAMBER OF COMMERCE, NORTHEAST CHAPTER

Annual Awards Dinner, Gold Sponsor
STREET LAW

FAN Member
MINORITY CORPORATE COUNSEL ASSOCIATION

Annual Awards Dinner Sponsor
THE LGBT BAR ASSOCIATION OF GREATER NEW YORK

Active Fundraiser Participant
LEGAL AID SOCIETY OF DISTRICT OF COLUMBIA

Annual Gala Participant
ASIAN AMERICAN LEGAL DEFENSE & EDUCATION

Annual Reception Dinner Sponsor
DISTRICT OF COLUMBIA BAR

Corporate Counsel Conference Sponsor
HISPANIC NATIONAL BAR ASSOCIATION

Annual Conference Sponsor
KOREAN AMERICAN BAR ASSOCIATION OF NORTHERN CALIFORNIA
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diversity awards and  
  RECOGNITION

In 2016, Epstein Becker Green was recognized as a top firm on 
Vault’s “2017 Best Law Firms for Women” list, ranking 12th. Vault, 
a career information website, based its findings on feedback from 
Associates on diversity issues.

In addition, Epstein Becker Green received a high rating in the 
Human Rights Campaign’s Corporate Equality Index, 
an annual report assessing lesbian, gay, bisexual,  
and transgender inclusion in major companies  
and law firms across the nation.

© 2017 Epstein Becker & Green, P.C. 


