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Epstein Becker & Green, P.C., is a national law firm with a primary 
focus on health care and life sciences; employment, labor, and 
workforce management; and litigation and business disputes. 
Founded in 1973 as an industry-focused firm, Epstein Becker 
Green has decades of experience serving clients in health care, 
financial services, retail, hospitality, and technology, among other 
industries, representing entities from startups to Fortune 100 
companies. Operating in offices throughout the U.S. and supporting 
clients in the U.S. and abroad, the firm’s attorneys are committed to 
uncompromising client service and legal excellence.

FOCUSED EXCELLENCE
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REFLECTIONS & OUTLOOK

As we look back on the year 
2016, we take pride in our 
accomplishments—the continued 
strength of our client relationships, 
our culture of collaboration across 
practices and offices, and our efforts 
to develop the next generation of 
firm leaders. 

Through our focus and cutting- 
edge work, we established a national 
brand in our boutique practices 
and the industries that we serve. 
Throughout 2016, clients turned 
to us to explore new possibilities, 
complete innovative transactions, 
overcome legal and regulatory 
obstacles, and avoid and resolve 
disputes.

We are pleased that BTI Consulting 
Group, an independent researcher 
on how clients acquire, manage, 
and evaluate professional services 
providers, ranked Epstein Becker 
Green in several of their reports 
regarding brand recognition, 
superior client service, and strong 
client relationships—the most recent 
of which is our ranking in The BTI 
2017 Client Service A-Team report 
among firms delivering the absolute 
best levels of client service. Our 
reputation for providing superior 
service and strategic counsel to a 
very sophisticated, growing client 
base attracted nearly 40 new 
attorneys to the firm in 2016—further 
bolstering our core practice areas 
across the country.

Our work on the forefront of health 
care law continues in earnest. As a 
new presidential administration is 
put into place, our Health Care and 
Life Sciences practice is particularly 
well positioned to help our clients 
with the challenges that they will 
face. In the planning stages is 
Epstein Becker Green’s “Counsel 
to Counsel” roundtable, which will 
provide general counsel in the health 
care industry with a forum to speak 
about the issues that are impacting 
their organizations. And we remain 
top of mind with health care 
clients in such areas as telehealth, 
behavioral health, mental health 
parity, individual and corporate 
accountability (given increased 
government enforcement), and many 
others. 

The industry-focused approach of 
our Employment, Labor & Workforce 
Management practice significantly 
benefitted us, as the firm attracted 
high-caliber retail, hospitality, 
financial services, and technology 
clients, to name a few. The firm’s 
immigration and employee benefits 
capabilities are also a significant 
part of the strategic value that we 
offer to employers as they prepare 
for unprecedented challenges. 
Additionally, our Litigation & 
Business Disputes practice has 
remained very active and robust, 
obtaining significant victories for  
our clients coast to coast.

Events, such as the firm’s 35th 
Annual Workforce Management 
Briefing and “The Future of Physician 
Groups: Consolidation & Strategic 
Positioning as Reimbursement 
Undergoes Transformation” seminar, 
provided us with an ability to 
celebrate our collaborative client 
relationships while addressing 
trailblazing issues. In 2017, we look 
forward to continuing to produce 
more thought-provoking events as 
well as innovative video content 
through our Employment Law 
This Week® and Thought Leaders 
in Health Law® series, which are 
focused on topics of importance to 
our clients. 

Looking ahead, we expect the 
Trump administration to announce 
changes to regulatory, legislative, 
and enforcement environments that 
will greatly impact the business 
and compliance strategies of our 
clients. We recently launched an 
information portal on our website, 
www.ebglaw.com, for our clients 
to track developments from the 
new administration: The New 
Administration: Resources and 
Insights. In addition, our attorneys 
have been authoring thought-
leadership pieces, culling important 
resources, and developing problem-
solving approaches for clients in 
anticipation of, and in response to, 
those changes. 

http://www.ebglaw.com/videos/employment-law-this-week/
http://www.ebglaw.com/videos/employment-law-this-week/
http://www.ebglaw.com/videos/thought-leaders-in-health-law/
http://www.ebglaw.com/videos/thought-leaders-in-health-law/
http://www.ebglaw.com/
http://www.ebglaw.com/the-new-administration-resources-and-insights/
http://www.ebglaw.com/the-new-administration-resources-and-insights/
http://www.ebglaw.com/the-new-administration-resources-and-insights/
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For more than four decades, we have embraced the 
challenges presented by new presidential administrations 
and successfully navigated clients through the untested 
waters of reform and compliance. We are, once again, ideally 
positioned to be the legal guide for companies of all sizes 
and from a wide range of industries facing the new and 
complex issues that may arise. For more information in this 
area, we encourage you to visit our website and contact us. 

It is an honor to work alongside the talented attorneys and 
staff at Epstein Becker Green. Without their efforts, we could 
not have achieved our standing and success in the legal 
community. 

On behalf of the entire firm, we thank our clients for the 
opportunity to be of service, and we look forward to the 
exciting things that we will accomplish together in the  
coming years.

Mark E. Lutes 
Chair, Board of Directors 

Member of the Firm

Carmine A. Iannaccone 
Managing Director 
Member of the Firm

http://www.ebglaw.com/
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Diversifying Our Capabilities

One of our consulting arms, EBG 
Advisors, continues to add value 
to legal services clients. Many 
new consultants and capabilities 
have been producing solutions 
for firm clients when broader 
services are needed. Xan Raskin 
joined in February 2016 to 
provide strategic HR consulting 
support to companies of all sizes 
in a wide range of industries.                      
Dr. Sam Nussbaum, who served  
at WellPoint/Anthem for 15 years 
as Executive Vice President, 
Clinical Health Policy, and Chief 
Medical Officer, joined EBG 
Advisors as a Strategic Consultant. 

Our lateral partner additions 
included Tamara Bock and David 
Marden, who added their deep 
knowledge of employment and 

GROWTH & EXPANSION

To deliver on our commitment to our clients, we recruit and develop talent of the highest caliber. 
We grew in very tangible ways in 2016, including with the addition of 36 attorneys in core practice 
areas across the country, which has made our firm stronger and more vibrant than ever. We also 
recognized individuals within the firm who are eager to grow and enhance service to our clients.

workforce management issues in 
the financial services industry to 
our practice. We greatly expanded 
our employee benefits capabilities 
with the addition of Christopher 
McMican and Sharon Lippett in 
our Detroit and New York offices, 
respectively. 

Joseph Lynch, David Florin, and 
Melissa Jampol joined the firm’s 
Health Care and Life Sciences 
practice. Mr. Lynch has bolstered 
the structuring and negotiations 
skills of our transactions team, 
while Mr. Florin brings 35 years 
of experience counselling health 
care providers. Ms. Jampol will 
use her background in government 
fraud and abuse enforcement to 
strengthen the services that we 
provide. 

Promotions

Demonstrating that the firm is 
also rich with existing talent, 
we promoted attorneys Greta 
Ravitsky and Kathleen Williams 
to Members of the Firm, in early 
2016. Additionally, we promoted 
Amy Lerman, Stephanie Lerman, 
Leonard Lipsky, Jeffrey Ruzal, 
and Victoria Sloan Lin to Members 
of the Firm, effective January 
1, 2017. And we welcomed 23 
new Associates to the firm who 
are already off and running on a 
number of exciting projects.
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WE WELCOMED ALL OF THE FOLLOWING INDIVIDUALS TO THE FIRM THIS YEAR:

Joana Diradji
Associate 

New York Office

David Florin
Member 

Washington, DC, Office

Shira Blank 
Associate

New York Office

Tamara Bock
Member

New York Office

William Gibson
Associate

Princeton Office

Melissa Jampol
Member

New York Office

Matthew Groban 
Associate 

New York Office

Ted Mannen
Counsel

Washington, DC, Office

Cassandra Labbees
Associate

New York Office

David Marden 
Member

New York Office

Joseph Lynch
Member

Washington, DC, Office

Sharon Lippett 
Member

New York Office

David Marck 
Associate  

Newark Office

Alexander Franchilli
Associate 

New York Office

Conor Murphy 
Senior Counsel 
Newark Office

Jesse Oppenheim
Associate

New York Office

Christina Rentz 
Associate

Los Angeles Office

Christopher McMican 
Member

Detroit Office

Andrew Shapiro 
Senior Counsel 
New York Office

Katrina Walasik 
Associate

Los Angeles Office

Jonathan Shapiro 
Associate

New York Office

Melissa Stannard
Associate

New York Office

Edward Yennock
Senior Counsel 
New York Office

Patricia Wheeler
Senior Counsel 
New York Office

CHICAGO
Priya Gopalakrishnan (Health)

NEW YORK
Marc-Joseph Gansah (Labor)
Elena Quattrone (Health)
Judah Rosenblatt (Labor)
Richard Stern (Labor)

NEWARK
Paulina Grabczak (Health)
Gregory Green (Labor)

WASHINGTON, DC
Xavier Hardy (Health)
Kevin Malone (Health)
Tim Murphy (Health)
Francesca Ozinal (Health)
Theresa Thompson (Health)

2016 First-Year Associates

NEW YORK
Amanda Marie Gomez (Harvard)
Alyssa Munoz (Cornell)
Chelsea Ott (Seton Hall)

NEWARK
Tristan Potter-Strait (Seton Hall)

WASHINGTON, DC
Ebunola (Ebby) Aniyikaiye (American University)
Daniel Kim (American University)
Megan Robertson (George Washington)
Olivia Seraphim (George Washington) 
Katherine (Katie) Smith (Boston University)

2016 Summer Associates
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Technology and Innovation

Epstein Becker Green continued  
Employment Law This Week®,  
a first-of-its-kind online video 
series covering the breaking 
news, cases, and legislation 
that employers need to know, 
in just five minutes per week. 
This year, we used the show’s 
effortless format to celebrate 
Global Diversity Awareness 
Month in October by featuring 
clients and friends of the 
firm in the “Tip of the Week” 
segment on diversity topics. 
We also restructured our 
website to better showcase 
the 53 episodes that we’ve 
produced since the show’s 
inception.

THOUGHT LEADERSHIP

The firm continued to engage with our clients through innovative thought 
leadership. This year, we focused on supplying content in an accessible, 
on-the-go format. We provided a deep look at telemental health laws 
across the country and cultivated conversations around the year’s most 
pressing issues.

In October, Epstein Becker Green launched Thought 
Leaders in Health Law®, a video series dedicated to 
examining the latest trends driving laws, regulations, 
policy, and innovation in the health care industry. 
These videos have showcased trends in areas 
such as fraud and abuse in home care, individual 
accountability, consolidation and collaboration, data 
security, value-based payment, and navigating the 
Centers for Medicare & Medicaid Services.

®
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The firm’s free Wage & 
Hour Guide for Employers 
app is available for Apple, 
Android, and BlackBerry 
devices. Expanded recently 
to all 50 states and Puerto 
Rico—building from the app’s 
initial coverage of 10 states, 
federal law, and the District of 
Columbia—the app features 

50-State Survey on Telemental/
Telebehavioral Health Laws in the 
United States (2016)

Epstein Becker Green released a 
groundbreaking, comprehensive 
survey on the laws, regulations, 
and regulatory policies impacting 
telemental health in all 50 states  
and the District of Columbia. The 
survey details the rapid growth of 
telemental health (mental health  
care delivered via interactive audio  
or video, computer programs, 
or mobile applications) and the 
increasingly complex legal issues 
associated with this trend.

direct feeds of Epstein Becker 
Green’s Wage & Hour Defense 
Blog and @ebglaw on Twitter and 
easy access to content sharing 
through email or social media. Our 
attorneys are preparing updates 
related to recent changes in 
minimum wages and overtime 
exemptions.

While other telehealth studies exist, 
this survey focuses solely on the 
remote delivery of behavioral health 
care. The survey begins with a  
report on the state of telemental 
health in 2016, highlighting its 
growing legitimacy (and  
acceptance by payers) as a 
treatment option, the barriers  
to delivery that persist, the high  
costs of care and prescription  
drugs, and insurance  
reimbursement parity issues.

In the months following the  
survey’s release, extensive media 
coverage was achieved, along 
with a growing number of positive 
responses. Noted media outlets, 
such as The Pew Charitable Trusts’ 
Stateline, mHealthIntelligence, 
FierceHealthIT, The Online 
Counselling Podcast, Behavioral 
Healthcare, and HealthcareDive,  
have written in-depth articles  
on the release of the survey  
and its implications. 

Industry-Focused Content
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IMPACT OF THE ELECTION IN NUMBERS

This year, Epstein Becker Green provided 
meaningful insights on the outcome of the 2016 
presidential election and the impact that it would 
have on labor, health care, and immigration 
regulation. The firm hosted election-related 
events for our clients in the industries we serve.                  

Attorneys authored several articles that reached 
clients through our own channels as well as external 
publications. Attorneys also provided commentary 
to the national media in breaking stories regarding 
the election. 
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EPSTEIN BECKER GREEN SAID . . .

This is the next frontier and it’s starting behind the scenes.

Gary Herschman told NJ Biz regarding the growing  
trend of employers bypassing insurers and making  

arrangements directly with health care providers

They did all that promotion on the basis of inadequate data 
… I imagine anything they release now will be greeted with 
skepticism.

Brad Merrill Thompson told Fast Company in an article  
weighing whether Theranos can come back from the  

challenges the biotech company faced in 2016  

But I don’t think you would give the industry more than 
a C-plus or B-minus, across the board, as a grade for its 
success in securing patient data.

Stuart Gerson said, discussing data security  
in the health care industry with CNBC

An assistant manager or floor manager may be on the 
cusp of being an exempt employee because of the mix of 
job responsibilities.

Jeffrey Ruzal said in SHRM.org regarding compliance with the 
Department of Labor’s overtime rule during the holiday season 

Employers pay employees not to chase fictional video 
game characters all day. They pay them to work.

Adam Forman told Law360 in a story regarding how  
 employers should respond to Pokémon Go in the workplace

What we’ve been seeing is a real acceleration in the 
enactment of laws and regulations to provide increased 
rights to employees and also interpreting existing laws  
and regulations very broadly to make those protections 
greater than employers and others might have thought 
they were in the past.

Maxine Neuhauser said during a Business Insurance  
podcast Q&A regarding employment liabilities

It’s important to get on top of these issues early on or it’s 
easy to go for years out of [legal] compliance.

Michelle Capezza said in a Motherboard article  
about delayed HR implementation among startups

For this reason, employers should ask the F-1 employee  
if they have any other legal basis for work authorization.  
If not, they need to be terminated.

Robert Groban, Jr., said in a Law360  
article about student visa fraud

Maybe it is a matter of some sort of notification or type of 
terminology so a beneficiary would understand what they’re 
reading when they’re pulling things up on the website, that 
there’s some indication of how broad or how narrow the 
network is. 

Helaine Fingold said, discussing a study on inconsistencies among 
Medicare Advantage networks with Medicare Advantage News

Because it’s probably a small portion of the workforce, 
employers need to be sensitive, understand the concerns 
and if at all possible to put those employees at ease to make 
other arrangements.

Denise Dadika said, discussing the Zika virus’s impact on  
employers’ business travel policies with the Chicago Tribune
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INFLUENTIAL APPROACH

EBG Advisors is a national strategy 
and management consultancy 
that serves leading organizations 
on health care and employment 
matters. With a far-reaching 
network of skilled professionals, 
EBG Advisors is capable of 
supporting client innovations from 
ideation to full implementation. We 
further aid transactions, operational 
improvement, compliance, and 

National Health Advisors (NHA) 
is a consultancy dedicated to 
the provision of legislative and 
regulatory advocacy. No other 
consultancy matches NHA’s depth 
of expertise in helping a wide 
range of organizations navigate 
and influence policies that affect 
the U.S. health care system. NHA 
gives health, education, and 
not-for-profit institutions a strong 
voice in the halls of Congress and 
throughout federal administrative 
agencies.

As an affiliate of Epstein Becker 
Green, NHA can draw on the 

thought leadership of one of the 
largest legal practices in the United 
States dedicated to health care and 
life sciences. NHA is composed 
of professionals representing a 
wide range of private and public 
sector skills and experience. 
Our team of legislative policy 
experts, health attorneys, and 
federal regulatory veterans helps 
clients find practical and effective 
solutions. We offer a broad range 
of specialized services that are 
strategically focused on advocating 
and implementing public policy 
solutions for numerous sectors of 
the health care industry. 

data security to promote the  
growth and sustainability of 
businesses. EBG Advisors 
consultants often collaborate  
with Epstein Becker Green  
attorneys on engagements that 
require a multidisciplinary  
approach spanning strategic, 
policy, regulatory, governance, 
clinical, and economic topics.  

ebgadvisors.com

nationalhealthadvisors.com

http://www.ebgadvisors.com/
http://www.nationalhealthadvisors.com/
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35th Annual Workforce 
Management Briefing

Government officials,  
in-house employment counsel, 
and Epstein Becker Green 
attorneys addressed the latest 
labor and employment law 
developments and what they 
mean for your company. 

This year’s briefing—titled 
“Employers Under the 
Microscope: Is Change on 
the Horizon?”—featured 
William Bratton, former Police 
Commissioner, City of New 
York, as keynote speaker. 
The program’s plenary guest 
speakers included James 
Plunkett, Executive Director, 
and Marc Freedman, Director 
of Labor Law Policy, both 
at the U.S. Chamber of 
Commerce, and Dr. David 
Weil, Administrator, Wage  
and Hour Division, U.S. 
Department of Labor. 

As part of the firm’s focus on collaboration, we frequently hosted 
briefings, roundtables, and other more informal events to help clients 
across the country decode the most critical legal issues of 2016.

David Garland of Epstein Becker Green 
with Marc Freedman and Jim Plunkett of the 
U.S. Chamber of Commerce during Plenary 
Session 1.

Dr. David Weil, Administrator 
of the U.S. Department 
of Labor’s Wage and 
Hour Division, addresses 
participants in Plenary 
Session 2.

Bill Bratton, former 
New York City Police 
Commissioner, delivers the 
briefing’s keynote address.

Epstein Becker Green attorneys David 
Garland and Ron Green welcome guests to 
the 35th Annual Workforce Management. 

A “full house” interactive crowd during one of 
the afternoon workshops.

FOCUS ON COLLABORATION

file:
file:
file:
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Cornell Institute for Hospitality Labor and Employment Relations (CIHLER) Regional Roundtable in San Francisco

Epstein Becker Green and CIHLER 
hosted a Regional Roundtable for 
human resources professionals, 
in-house counsel, and managers. 
A lively discussion of the topics of 
wage and hour compliance, 2016 
joint-employer developments, and 
California employment litigation 
ensued. 

CIHLER Regional Roundtable Participant 
Booklet. 

L-R: CIHLER’s David Sherwyn and Epstein 
Becker Green’s Jeffrey Ruzal welcome 
roundtable participants.

The Ballots Are Counted: How the New Political Landscape Will Shape Health Care Investing

Just one day after the historic presidential 
election, we hosted an event in New York 
with Jefferies LLC. During this program, our 
featured speakers took a look at the new risks 
and opportunities proposed by the policies 
and regulations that are most impacted by  
the 45th president of the United States and  
the political party composition of the House  
of Representatives and the Senate. 

The Future of Physician Groups

The firm hosted a one-day seminar on November 
15 in New York City for entrepreneurial physician 
practices that wanted to understand changes in  
the marketplace. Drew Willison, Chief of Staff  
to Senate Minority Leader Harry Reid, gave the  
keynote presentation. Participants included  
several of the largest medical groups in the  
New York metropolitan area, private equity firms,  
and other strategic participants in the market.
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2016 Partner Retreat

The 2016 Partner Retreat was 
held November 10-12, 2016, in 
Philadelphia. The firm takes this 
opportunity to provide leadership 
and client service training to its 
attorneys. This year, we focused 
on networking with our colleagues, 
preparing for the future by giving 
further consideration to trends 
impacting our business, and  
equipping attendees to effectively 
market the full range of our 
offerings.

L-R: David Marden, Richard Palmer, Zachary 
Jackson, Susan Gross Sholinsky, Steven 
Swirsky.

L-R: Constance Wilkinson, Sharon Lippett, 
Ron Green, Clifford Barnes, Daniel Levy.

Members of Epstein Becker Green’s Women’s 
Initiative gathered for a morning walk around 
Philadelphia. 

L-R: First Row: Elizabeth Gannon, Kelli 
Sakalousky, Peter Steinmeyer. Second Row: 
Patricia Wagner, Paul Gomez, Mark Trapp, 
Deborah DeHart Cannavino, Robert Atlas.
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Epstein Becker Green is committed to a culture of diversity and inclusion and professional and 
community service. Since Epstein Becker Green’s establishment, the firm has created a work 
environment that promotes diversity of race, gender, religion, ethnicity, and sexual orientation and 
accommodates employees with disabilities. We welcome the unique perspective that a diverse 
workforce brings to the firm, our clients, and our profession. Our ability to draw on talent from a 
broad range of cultures, backgrounds, and viewpoints is a key advantage in providing great client 
service.
 
We also recognize our professional responsibility to the communities that we serve and understand 
the unique and rewarding opportunities for personal and professional growth that pro bono work 
affords. The firm is proud of its culture, which fosters these core values.

COMMUNITY & PROFESSIONAL DEVELOPMENT
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CBS Broadcasting, Inc., and as 
Assistant General Counsel in the 
Labor and Employment Division 
before being promoted to Vice 
President. From there, she was 
appointed to Senior Vice President 
and Assistant General Counsel. 

In addition to her role at CBS 
Corporation, Ms. Robinson 
Haden is the Founder and CEO 
of Corporate Counsel Women of 
Color, a nonprofit professional 
organization, which she created in 
2004 to advance women of color 
attorneys and to foster diversity 
in the legal profession. Under her 
leadership, the organization has 
grown from 30 members to more 
than 3,300 members over an 
11-year period.

Diversity

Each October, Epstein Becker Green recognizes Diversity Awareness Month. The firm’s 2016 celebration 
of diversity included an international food festival in all offices, with dishes meant to reflect individual 
employees’ unique culture or background; a short essay contest in which employees were encouraged 
to submit an entry on the subject of a book, movie, TV series, or podcast that influenced their personal 
appreciation for diversity; and an educational email campaign on a variety of diversity-related topics, 
such as managing cultural diversity, addressing language barriers, and understanding gender roles in the 
workplace.

2016 Diversity Reception

To celebrate Diversity Awareness 
Month, Epstein Becker Green 
hosted a cocktail buffet reception 
to celebrate and honor Laurie 
Robinson Haden for her lifetime 
commitment to diversity. We were 
proud to present Ms. Robinson 
Haden with our fourth annual 
“Make a Difference” Award. Ms. 
Robinson Haden is the Senior Vice 
President and Assistant General 
Counsel of CBS Corporation, an 
executive of Corporate Counsel 
Women of Color, and an alumna of 
Epstein Becker Green. 

Ms. Robinson Haden has held 
several positions since joining CBS 
in 2002. She served as Director 
of Training and Development for 

Laurie Robinson Haden
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Women’s Initiative

The mission of Epstein Becker Green’s Women’s Initiative (WI) is to enhance the careers of women by providing 
opportunities both inside and outside the office to network, share information, acquire skills, and develop 
rewarding professional relationships. This year, our efforts were recognized by Vault, through inclusion on its 
“Best Law Firms for Women” list. 

The WI creates opportunities to learn, connect, and grow by developing and sponsoring programs on various 
topics, including women’s leadership, legal trends geared toward female in-house counsel, and practice-
related issues. Our programs encourage all attorneys to interact and work together while strengthening both the 
internal and external relationships that provide value to clients and communities. 

We learned about the craft of pairing unique 
chocolates that are sustainably sourced 
from the Amazon rainforest with the most 
appropriate and complementary wines. 

In addition, the WI seizes opportunities to gather throughout the year for less formal occasions. At the 2016 
Partner Retreat, the WI set the day’s pace by gathering at the break of dawn for a brisk walk around Philadelphia. 
At the end of the year, several offices planned celebratory lunches to reflect and look forward to an exciting new 
year in 2017.  

Fall Event: 

Summer Event: 
We enjoyed a relaxing night of drinks, 
food, and conversation while professional 
art instructors from The Art Studio NY 
guided us through painting our own 
masterpieces. All levels of artistic ability 
were welcome, and we were able to 
take home our artwork to share with 
colleagues and friends. 



ebglaw.com  � 26 �

fellow attorneys, and the community. With the 
assistance of American University’s Washington 
College of Law, students research and prepare 
papers on the topic of legal ethics and values.  
The winner of the fellowship for the 2015-2016 
academic year was Brian Zack, who authored 
“Analyzing Legal Ethics for Municipal Attorneys 
in the Wake of Kelo v. City of New London.”

Epstein Becker Green’s Annual Health Law 
Writing Competition challenges law students 
across the country to develop scholarly papers 
on current topics of interest within health 
law. Cash prizes are awarded for the three 
best papers, and entries ranked in the top 20 
percent of all competition submissions are 
considered for publication in the Annals of 
Health Law, which is published by the Loyola 
University Chicago School of Law. The first 
place award winner of the 2016 competition 
was Laura Hagen, a student at the University 
of California, Hastings College of the Law, who 
authored “Coding for Health: Cybersecurity in 
Medical Devices.”

Epstein Becker Green Connect

Epstein Becker Green is committed to fostering 
relationships with its alumni, many of whom 
are clients. Each January, the firm distributes a 
report to alumni entitled “Epstein Becker Green 
Connect,” which features professional and 
personal developments of the firm’s alumni.  
The firm periodically hosts alumni receptions 
and dinners.

Creating Opportunities for Law Students

Epstein Becker Green and our attorneys 
prioritize the educational development of young 
law students and encourage legal learning in a 
variety of ways, including through work in local 
bar associations, participation in a high school 
internship co-op program, and the annual 
organization of legal writing awards. 

The Robert D. Reif Fellowship in Legal Ethics 
and Professional Values honors the memory 
of longtime partner Bob Reif by furthering 
his career-long commitment to maintaining 
the highest level of ethical standards and 
professionalism in dealing with clients,  

Health Law
Writing 

Competition

18thAnnual



Pro Bono

Epstein Becker Green attorneys spent approximately 5,500 hours working on pro bono projects and represented 
more than 100 different corporate and individual pro bono clients in 2016.

This year, Epstein Becker Green also launched a firmwide Pro Bono Challenge. The goal of the 2016 challenge 
was to have 100 percent of our attorneys participate by doing at least five hours of pro bono work. We combined 
offices to form five teams, and the team comprised of the attorneys in the Baltimore, Houston, and Washington, 
DC, offices won the challenge—with over 53 percent of attorneys in those offices performing at least five hours 
of pro bono work. There was a lot of excitement around the pro bono challenge, and the firm saw a 10 percent 
increase in hours worked on pro bono projects in 2016.

Our pro bono clients included:

ACC Diversity Summer Internship Program 
The Alexander Kourland Memorial Foundation 
Alliance of Wound Care Stakeholders
American Law Institute
American University Washington College of Law
AMIT
Animal Legal Defense Fund
ARDC – Attorney Registration &  
  Disciplinary Commission
Baltimore Pooch Camp
Beyond Boxing
Braren-Walsh & Associates, Inc.
Briarcliff Nursery School
Camp Nejeda Foundation
CASA DC
Case Commons, Inc.
Catskill Mountain Railroad Company, Inc.
The Center for Telehealth and e-Health Law 
Children’s Law Center
City Harvest, Inc.
Classroom, Inc.
Cleveland Cox
Community Health Care Association of New York
Community Unitarian Universalist  
  Congregation at White Plains
Copline, Inc.
DC Bar
District Ethics Committee
District of Columbia Primary Care Association
Easy FBO
Episcopal Diocese of Washington
Fedcap Rehabilitation Services, Inc.
Federal Court S.D.N.Y. Mediation 

Federal Defender
French Consulate General
French Heritage Society
Friends of Karen
Georgetown Village
GlamourGals Foundation
Haitian Emergency Relief 
Health Care Industry Access Initiative 
The Heritage Foundation 
Home for Good Dog Rescue
Information Sharing Analysis Organization (ISAO)
International Institute of Connecticut (IICONN)
Iona Senior Services
The Ivymount School 
Korean Churches for Community Development
La Clinica del Pueblo
Langley “S.T.E.M.” Education Campus
Legal Aid Society of the District of Columbia
Legal Counsel for the Elderly
Linden Furniture, Inc. 
Little Angels Group Family Day Care 
Make-A-Wish Foundation
Medical Device Innovation Consortium
Metropolitan Family Services
Morristown Area America
National Association of Health Services  
  Executives
National Retail Federation
Neighborhood Christian Legal Aid Clinic
New York County Lawyers Association
New York Supreme Court, Commercial  
  Division Mediation
New York Youth Symphony
Newark Court-Appointed Mediation

NJ Leep, Inc.
Orchards Children’s Services
Pro Bono Net
Reach, Inc.
The Retreat, Inc. 
Rockland 21st Century Collaborative for  
  Children and Youth, Inc.
Rutgers Moot Court
S.D.N.Y. Mediation Program
Seabury Resources for the Aging
Seton Hall Health Care Compliance  
  Certification Program
Seton Hall Law School
Spanish Catholic Center
Start Small Think Big, Inc.
Street Law
Student Conservation Association
The Surfrider Foundation 
Tanenbaum Center for Interreligious  
  Understanding
Temple Emanuel of the Pascack Valley
Temple Israel
Temple Sholom
Tenafly Nature Center
Thrive Again Physical Therapy
Translators Without Borders, Inc.
University of Chicago Moot Court Competition
University of Maryland
The University of Texas 
Volunteer Lawyers for Justice
Whitman-Walker Clinic
Women Business Leaders
YAI
Your Vision Printing
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in
   MEMORIAM

Epstein Becker Green is saddened 
by the passing of our longtime 
partner and dear friend William G. 
(Bill) Kopit on September 6, 2016, 
following a long illness. Bill was 
one of the firm’s “founding fathers,” 
joining the firm as its sixth lawyer,  
in 1976. 

Bill was a giant in his field of health 
care antitrust. He was a successful 
litigator, counselor, and thought 
leader among the antitrust bar. 
The firm’s reputation for excellence 
in health care law stems in no 
small part from Bill’s work and 
reputation. He was a tireless 

and effective advocate for all his 
clients—including many pro bono 
causes. Bill was justifiably proud of 
his work in the civil rights movement 
in the South in the Sixties and later, 
at what was then the Department 
of Health Education and Welfare, 
in the “war on poverty” and in the 
office established to encourage the 
development of “health maintenance 
organizations.”

We are profoundly grateful for Bill’s 
service, his example of excellence 
and professionalism, his friendship, 
and the moral compass he was and 
will continue to be for all of us, for 
many years to come.
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