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Decision 2008:

What’s at Stake for Employers
vs.

EPSTEINBECKERGREENpresents the

 27th Annual Labor and Employment Briefing

For a whole host of reasons, this election matters. In a political season that has captured the attention of the  
nation, many of the issues on the minds of voters – from the economy, energy, health care and immigration to  
the composition of the Supreme Court and Congress – are also among the top concerns of employers. 

This special election year briefing will provide the bottom line on the important employment law developments  
of the past year and offer a preview of how the results of Decision 2008 could dramatically impact the workplace.
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AGENDA

7:30 - 8:30 a.m.  Continental Breakfast and Registration
8:30 - 10:30 a.m. Morning Plenary: Hanging in the Balance, Part I: The Supreme Court 

With a dozen employment related cases on its docket this term, the Supreme Court issued a number 
of important decisions, especially on the fastest growing EEOC charge – retaliation, as well as on age 
discrimination and ERISA. In addition to providing the lowdown on the Court’s most significant rul-
ings, we will explore the potential impact on the Court of a President Obama or a President McCain.

10:30 - 10:45 a.m. Break
10:45 - 12:15 p.m. Morning Workshops

Health Care At the Top of the Domestic Policy Agenda: The Presidential Campaign and  •	
     its Potential Implications 

The Immigration Conundrum: Will a New President Really Put Up that Wall?•	
Who Gets Your Vote?  Best Hiring Practices•	
It’s the Economy, Stupid, Part I: Avoiding Costly Downsizing Mistakes•	
Decision ’08 and Labor Law: What Every Employer Needs to Know•	

12:15 - 1:15 p.m. Lunch
1:15 - 2:15 p.m.  Afternoon Plenary: Hanging in the Balance, Part II: The Congress

In Part II of “Hanging in the Balance,” we will review the year’s significant employment related legis-
lation, including the Genetic Information Nondiscrimination Act and expanded FMLA privileges for 
military families. In addition, we will explore how the next Congress may resolve the smorgasbord of 
pending legislation that runs the gamut of core workplace issues, including age, sex and disability 
discrimination, unionization, executive pay, arbitration and paid sick leave.

2:30 - 4:00 p.m.  Afternoon Workshops
“Identity” Politics: An Election Year Issue Offers Lessons for the Workplace:  Update on  •	

      Title VII, the ADEA and the ADA
Corporate Social Responsibility: Can Business Do Good and Do Well by “Going Green”?•	
Decision ‘08 and Business: A Look at the Issues, the Law and Where the Candidates Stand •	
Creating “Change”:  Developing New Ways to Prevent and Defend Against Wage and Hour  •	

     Class Actions
It’s the Economy, Stupid, Part II: Key Issues in Protecting Intellectual Property and Confi •	

     dential Data during an Economic Downturn 

 4:00 - 5:15 p.m.  Words Matter: Employment Law and the Ethics of Legal Writing

**Special Election Year Ethics Workshop**

REGISTER ONLINE at www.ebglaw.com/events.aspx, go to 09/25/08, click on event name

Registration fee $250   RSVP by September 18, 2008.

If you have any trouble registering, please contact Jamie Millward at jmillward@ebglaw.com or 212.351.4661.

NOTE: EpsteinBeckerGreen is an approved provider of New York Continuing Legal Education (CLE) credit. This seminar is approved for up to 6.0 hours of credit in Profes-
sional Practice and 1.5 hours of optional Ethics credits, and is appropriate for both transitional and nontransitional attorneys. Please note that in order to receive full credit 
for attending each session, the registrant must be present for the entire session. Full scholarships to attend this briefing will be granted to nonprofit organizations, public 
sector employees and unemployed attorneys. To apply, send your request, stating the reason for your interest, along with the completed registration form. The fee for this 
briefing is $250.
For more than three decades, the EpsteinBeckerGreen seminar series has introduced senior executives, general counsel and human resources professionals to cutting-edge 
issues in nearly every area of business touched by law. EpsteinBeckerGreen’s 27th Annual Labor and Employment  Briefing: Decision 2008, What’s at Stake for Employers?  
Labor and Employment Briefing brings together EpsteinBeckerGreen attorneys with extensive experience in a wide range of industries to provide a unique, comprehensive 
and practical approach to solving an array of thorny employment-related matters.  Attorney Advertising


