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|| Each briefing is approved for 1.5 NY CLE credits.

Epstein Becker & Green, P.C. (“EBG”) is
a general practice law firm of
approximately 360 attorneys with offices in
Atlanta, Chicago, Dallas, Houston, Los
Angeles, Miami, Newark, New York, San
Francisco, Stamford and Washington D.C.
The firm's size, diversity and global
daffiliations allow our attorneys to address
the needs of both small and entrepreneurial
ventures  and  large  multinational
corporations on a worldwide basis. EBG
continues to build and expand its
capabilities as a general practice firm,
including significant practices in labor and
employment, health, litigation, corporate
and securities law, banking and financial
services, tax, government  contracts,
bankruptcy, immigration, entertainment,
environmental, real estate transactions,
employee  benefits, estate  planning,
personal planning and technology.

NOTE: EBG is an approved provider
of New York Continuing Legal
Education (“CLE”) credit. Each
breakfast briefing is approved for 1.5
credit hours in Areas of Professional
Practice. The briefings are appropriate
for both newly admitted and

experienced attorneys. Epstein Becker
& Green provides assistance to those
with financial hardship who wish to
attend these briefings. Please submit
requests for assistance with an
explanation to Kris Townsend in the
Stamford office.


http://www.ebglaw.com

Presenters

Peter M. Stein is a member of the firm in
the Labor and Employment practice group,
and is the managing partner of the
Stamford office. He represents both
national and regional employers in all
aspects of labor and employment law. He
regularly advises clients on employee
privacy, plant closing, employee testing,
restrictive covenants and trade secrets,
benefits and immigration.

Daniel A. Schwartz is a member of the
firm in the Stamford office, where his
practice focuses on representing and
counseling employers on all aspects of
labor and employment law. In addition,
Mr. Schwartz has extensive trial and
litigation experience in both the federal
and state courts. Mr. Schwartz is a
recognized leader in the Connecticut and
American Bar Associations, and currently
serves as Chair of the CBA’s Young
Lawyers Section.

Catherine Andrew Rogers is an associate
in the Labor and Employment practice in
the Stamford office. Ms. Rogers’
experience includes defending employers
in all aspects of federal and state court
litigation and agency proceedings and
advising employers on compliance with
state and federal employment laws;
providing training for management;
drafting employment agreements; and
creating employee  handbooks and
personnel policies.

Agenda

8:00 - 8:30 a.m. Registration and Breakfast
8:30-10:35 a.m.  Presentation
10:35—-11:00 a.m. Questions and Answers

“ Briefing Background u

Absent or AWOL?

Managing Employee Absences Under State
and Federal Laws

e The days of employees simply
calling in “sick” are history. Instead,
businesses are left to struggle with a
variety of employee-requested leaves
of absence, such as medical,
personal, family, military, etc.

e There are a number of federal and
state laws (ADA, FMLA, USERRA,
Worker’s Compensation, etc.) that
impact employees’ rights and
employers’ obligations in dealing
with employee absences.

e In this two-hour seminar, we will
explore the various laws that permit
an employee to be absent, and
discuss ways to manage that
employee, improve your company’s
policies and reduce the likelihood of
litigation.

e We will also address the differences
between disabled and injured
employees, and how to ensure that
your company’s policies and
procedures are in compliance with
current law.

Registration Form

Name:

Title:

Company:

Address:

City/State/Zip:

Telephone:

E-mail:

Do you require any special
accommodation?

The cost for this briefing is $40.00. Please
make checks payable to Epstein Becker &
Green, P.C. Thank you.

Contact: Kris Townsend - Office Administrator
Epstein Becker & Green, P.C.
One Landmark Square, Suite 1800
Stamford, CT 06901
Phone: 203-348-3737
Fax: 203-324-9291
E-mail: ktownsend@ebglaw.com

Sign up Now for Upcoming Stamford Briefings

[] 6/22/05 - Employee Handbook Workshop
(9 — 2:30 p.m.) $65, includes lunch

[0 9/20/05 - Hiring Without Surprises
(or Lawsuits!) (8 — 11 a.m.) $40

[J 10/25/05 — Restrictive Covenants — How Far
Can You (or Should You) Go?
(8 —11 a.m.) $40

[] 12/08/05 ~ The Aging Workforce
(8 —11 a.m.) $40
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