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Epstein Becker & Green, P.C., is a national law firm with a primary focus 
on health care and life sciences; employment, labor, and workforce 
management; and litigation and business disputes. Founded in 1973 as  
an industry-focused firm, Epstein Becker Green has decades of experience 
serving clients in health care, financial services, retail, hospitality, and 
technology, among other industries, representing entities from startups 
to Fortune 100 companies. Operating in offices throughout the U.S. and 
supporting clients in the U.S. and abroad, the firm’s attorneys are committed 
to uncompromising client service and legal excellence.
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We emerged from 2015 full of excitement and gratitude for what we had accomplished  
and for the opportunities that will be pursued in 2016 based on the past year’s investments  
and efforts by everyone at the firm. In 2015, we continued our cutting-edge work for the 
health care industry, continued to improve upon our workforce management and litigation 
practices, welcomed dozens of attorneys to our core practice areas, opened a new office  
in a key market, and strengthened relationships with existing and prospective clients.

In addition, the firm’s attorneys continued to share their insights regarding the legal, 
regulatory, and industry developments that marked 2015, and we will continue to do so  
in 2016. We found a novel way to deliver the most significant employment, labor, and  
workforce management stories and developments: launching a weekly online news  
program, Employment Law This Week. We hope and expect that our focused, thought 
leadership-inspired model is one that has, and will continue to deliver, value.

To our clients, thank you for the opportunity to be of service. We are grateful to you for 
trusting us with your most important challenges, and it brings us no small measure of 
professional satisfaction when we help solve them. At Epstein Becker Green, we know 
that the issues you face in an era of so much disruptive change require creative solutions 
and fresh perspectives. We also know that you are eager to seize opportunities and strive 
for enhanced value in your attorney-client relationships, and we are proud that you have 
selected us to be your law firm of choice in this regard. Further, we pledge to offer you 
services informed by a blend of legal, strategic, and operational perspectives when you 
engage our consulting team at EBG Advisors. Our multidisciplinary network of consultants 
brings to bear a full spectrum of services and knowledge needed to solve the issues and 
opportunities faced by the health care industry and beyond. As we partner with you, we also 
stand ready to continue to protect your rights in the wide range of forums in which disputes 
arise, always with the goal of achieving practical and efficient results.

As part of our commitment to outstanding service, Epstein Becker Green will continue to be 
a satisfying place for our attorneys and professionals to demonstrate practice excellence 
and develop professionally. We fully expect to advance and further build our capabilities 
in 2016 and beyond with more talented and diverse attorneys and professionals who 
recognize the advantages that our focus brings. If the opportunity for thought leadership and 
exceptional client service in the industries in which we practice excites you, we encourage 
you to contact us.  

As you’ll see on the pages that follow, 
Epstein Becker Green is a vibrant, creative, 
and growing law firm. We are proud of our 
many accomplishments and look forward to 
continued success in the coming years.
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Mark E. Lutes
Chair, Board of Directors
Member of the Firm

Carmine A. Iannaccone
Managing Director 
Member of the Firm
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Thanks in large part to our solid brand positioning, Epstein Becker Green added a 
number of new attorneys to our ranks who have made our firm stronger and more 
vibrant than ever.  We also recognized talented individuals within the firm who are 
eager to grow and enhance service to our clients.

Diversifying Our Capabilities
The firm expanded its presence in New Jersey with the addition of a group of 15 
health care and litigation attorneys and the opening of a new office in Princeton. 
The group is led by Gary Herschman, Anthony Argiropoulos, Anjana Patel, and 
Jack Wenik. Additionally, Thomas Kane, Andrew Kaplan, Laurajane Kastner, 
Theodora (Teddy) McCormick, and David Weiss joined as Members of the Firm. 
Six other talented attorneys also joined with them as Associates. The addition of 
these attorneys was mentioned as one of the “Top Moves of 2015” by the New 
Jersey Law Journal.  

Robert Atlas, a leading health care consultant, joined the firm’s affiliate 
consultancy, EBG Advisors, Inc., as President. Mr. Atlas provides deep knowledge 
of health care industry strategy, management, and policy, and he has continued 
to cultivate the synergy between the firm’s legal and consulting services.  We look 
forward to continuing to build upon these integrated capabilities in 2016.

Robert Hudock returned to Epstein Becker Green (Washington, DC) after serving 
as Chief Privacy and Data Security Officer and Senior Vice President at a major 
intelligence, military, aerospace, engineering, and systems contractor; he will 
counsel clients on privacy and security issues across the firm’s industries of focus. 
Jeffrey Kramer (Newark) also joined us, bringing his considerable knowledge and 
insight on tax issues, business structure, and transactions to our platform. Adding 
further depth to the firm, Epstein Becker Green welcomed several new labor 
and employment lateral partners—Deborah DeHart Cannavino (Stamford, CT); 
Nathaniel Glasser (Washington, DC); George Carroll Whipple, III (New York); and 
Marc Mandelman (New York). 
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Chicago Office Relocates
Epstein Becker Green 
also relocated the firm’s 
Chicago office this year 
to The Franklin, at 227 
West Monroe Street. The 
Chicago office welcomed 
two new additions in 
2015. Mark Mosby joined 
as a Member of the Firm 
in the Health Care and 
Life Sciences practice, 
and Adam Forman adds 
his knowledge of social 
media in the workplace to 
the Employment, Labor & 
Workforce Management 
practice. This relocation 
to The Franklin supports 
the Chicago office’s plans 
to expand in  
the future. 

Promotions 
Demonstrating that the firm is also rich with existing talent, we elected six 
new Shareholders—Alan Arville, Jang Hyuk Im, Ian Carleton Schaefer, 
William Stein, Joshua Stein, and Patricia Wagner—and promoted attorneys 
Jungmin Choi, Anjali Downs, and Joshua Freemire to Members of the Firm, 
effective in 2016. We also welcomed 19 new Associates to the firm who are 
already off and running on a number of exciting projects.
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The firm continued to engage with our clients through innovative thought leadership. 
This year, we focused on providing content in an accessible, on-the-go format. We 
delved deeper into subjects with industry-specific content and cultivated conversations 
around the year’s most pressing issues.

Technology and Innovation
Epstein Becker 
Green launched 
Employment Law 
This Week, a first- 
of-its-kind online 
video series 
covering the 
breaking news, 
cases, and 
legislation that 
employers need to 
know, in just five minutes per week. The show has already received exceptional 
client feedback for delivering important information in an innovative and effortless 
format. George Carroll Whipple, III, hosts the show, which features attorneys 
from across our national offices as well as commentary from in-house executives, 
human resource professionals, and legal officers.

The Crash Course Webinar Series, new in 2015, covered two hot issues: privacy 
and security, and telehealth. With each webinar at15 minutes in length, these 
series are for busy professionals who want to stay current on trending issues 
affecting their organization and industry. This year’s series attracted hundreds of 
attendees and covered nine topics and questions, such as: “How Do I Do a Risk 
Assessment?” with Adam Solander, and “Do States Like Telehealth?” with René 
Quashie.
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POST-
IMPLEMENTATION  

ICD-10 
CHALLENGES

by 
George Breen
Jackie Selby

The firm updated its free Wage & Hour 
Guide for Employers app, which is available 
for Apple, Android, and BlackBerry devices. 
This significant update expands the app’s 
offerings to include all 50 states and Puerto 
Rico, building from the app’s initial coverage 
of 10 states, federal law, and the District of 
Columbia. The app is also more collaborative 
with direct feeds of Epstein Becker Green’s 
Wage & Hour Defense Blog and @ebglaw on Twitter and easier access to content 
sharing through email or social media. 

Industry-Focused Content

The health care industry’s implementation of the 
International Classification of Diseases, 10th Revision 
(ICD-10), affected many facets of health care law in 
2015. Epstein Becker Green attorneys kept clients up 
to date with thought leadership pieces such as “Post-
Implementation ICD-10 Challenges,” by George Breen 
and Jackie Selby.

The adoption of telehealth technologies continued to expand rapidly, with the legal 
issues surrounding this sector developing just as quickly. Epstein Becker Green 
remains a leader in this field with René Quashie receiving a 2015 Distinguished 
Legal Writing Award (“Burton Award”) for coauthoring the book “Navigating the 
Telehealth Landscape: Legal and Regulatory Issues.”
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Each month, the 
Epstein Becker 
Green Employment, 
Labor & Workforce 
Management 
practice’s Take 5 newsletter delivered the five most significant developments in labor 
and employment law that employers in specific industries, such as financial services, 
health care, hospitality, retail, or technology, need to know. Many Take 5 pieces, like 
Valerie Butera’s “Five Steps Toward Boosting Employee Safety and Avoiding OSHA 
Citations,” were also featured in outside media publications.

Attorneys across practices submitted pieces to several multipart article series  
published in such publications as Law360 and Inside Counsel. The Retail Series,  
the Heath Care Series, and the Immigration Series each analyzed timely topics in 
these specific industries and practice areas.

Reading Into NLRB’s Amended  
Union Election Rules – Part 1 
Retail Series 
August 17, 2015 
Steven M. Swirsky 

What Matters Most in EEOC’s  
Wellness Program Rules – Part 2 
Retail Series  
August 18, 2015 
August Emil Huelle

What to Watch for When Avoiding  
Retail Cyberattacks – Part 3 
Retail Series 
August 19, 2015 
Adam C. Solander, Brandon C. Ge

More Startups Seek E Visas, but  
Green Cards Remain Elusive 
Immigration Series 
May 6, 2015 
Pierre Georges Bonnefil, Catherine Flores Silie

Doctrine of Consulate  
Nonreviewability After Kerry v. Din 
Immigration Series 
November 18, 2015 
Jungmin Choi

US Immigration Policy:  
Adventures in Fantasyland 
Immigration Series 
February 23, 2015  
Robert S. Groban, Jr., Kimberly N. Grant,  
Jennifer L. Taler

MHPAEA Enforcement Is Here: What  
In-House Counsel Should Do to Prepare 
Health Care Series 
August 20, 2015 
Mark E. Lutes, Adam C. Solander,  
Kevin Malone

Looking Ahead: What All Employers  
Need to Know About the Cadillac Tax 
Health Care Series 
June 30, 2015 
Mark E. Lutes, Adam C. Solander
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The firm’s attorneys were regularly quoted in the media in 2015. Here are a few of the fresh 
perspectives from Epstein Becker Green attorneys:

Today’s ruling, given that it has validated  
both federal and state exchanges, can  
be used as a reminder to providers of  
the increased exposure to False Claims  
Act liability.

George Breen said in Healthcare Dive, 
discussing the Supreme Court’s King v.  
Burwell decision

Anjana Patel and Adam Solander wrote in  
BoardRoom Press regarding the impact of  
the Cadillac Tax on employers

[T]he most common employer response to the 
Cadillac Tax has been to reduce the richness of the 
benefit plan offered to employees. This approach, 
however, is akin to rearranging deck chairs on the 
Titanic because benefit buy-downs will only delay 
the impact of the tax and will do nothing to actually 
reduce the cost of providing care to employees.

As we look forward to the next 
25 years of ADA compliance, it’s
not simply ramps and bathrooms 
and service animal policies. It’s
accessible technology as well.

Josh Stein said in Inside Counsel, 
discussing the Americans with 
Disabilities Act’s 25th anniversary

My guess is that for a variety of reasons 
it may be ultimately that some of the justices 
will suggest that there be some kind of federal 
data collection, which is questionable given 
that insurance is regulated by the states.

Stuart Gerson said in Health Plan Week, 
commenting on oral arguments before  
the Supreme Court in Gobeille v. Liberty 
Mutual Insurance Co. 

Every employer should 
be terrified of OSHA  
right now.

Valerie Butera said in 
Compliance Week, in an  
article forecasting how 
OSHA’s penalty increases
and expanding areas  
of scrutiny will affect 
employers beyond 2015

Epstein Becker Green Said . . .

Employers have the most skin  
in the game.

Mark Lutes said in Modern 
Healthcare, commenting on the 
shift towards value-based payment 
models in the health care industry 
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I think you can expect enforcement in all parts of 
Medicare, and the fact that there’s now been major 
enforcement in Part D just goes to show you there 
are not sections or parts of Medicare that are  
exempt from enforcement when it comes to fraud.

Kevin Ryan said in Modern Healthcare, discussing  
the high number of Medicare fraud arrests in 2015

Oftentimes it takes a triggering event,  
whether it’s a lawsuit or a government  
audit to get them focused—and we think  
that’s a little late.

Ian Carleton Schaefer said in 
Corporate Counsel, in an article 
regarding the employment law pitfalls 
that can hinder startup companies

“[A]n employee doesn’t need to prove the 
discrimination involved gender stereotyping or 
associating with the same sex for an actionable 
complaint. Now, being discriminated against just  
for being lesbian, gay, or bisexual is actionable,  
by the commission’s standards.

Nathaniel Glasser said in Quartz, commenting  
    on an EEOC summer ruling  

In terms of equal pay, I think this may  
be the time, especially in light of both the 

California and the New York laws, for  
companies to really sit down with their  

counsel to maintain the privilege, and look  
at their pay practices, and make sure that men  

and women are paid the same amount for doing 
the same job, and any differences really are 

justified by legitimate business reasons.
Susan Gross Sholinsky said on Employment 
Law this Week, discussing recent legislation 
aimed at combatting gender discrimination  
in the workplace

I think it’s going to put increased  
pressure on the pharmaceutical  
industry to act voluntarily to lower  
prices, or it might be forced by the  
government and private payers to  
do so.

Amy Dow said in the Chicago  
Tribune, explaining how  
high drug prices affected the  
pharmaceutical industry in 2015 

What is new, really, is the  
tag line. And that’s what the  
[Department of Labor] is  
pushing. And that tag line is  
“most workers are employees.”

Jeffrey Ruzal said on NPR, All 
Things Considered, discussing  
Fair Labor Standards Act  
guidelines for identifying  
employees who are  
independent contractors
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EBG Advisors is a national strategy and management consultancy that 
serves leading organizations on health care and employment matters. With 
a far-reaching network of skilled professionals, EBG Advisors is capable of 
supporting client innovations from ideation to full implementation. We further 
aid transactions, operational improvement, compliance, and data security to 
promote the growth and sustainability of businesses. EBG Advisors consultants 
often collaborate with Epstein Becker Green attorneys on engagements that 
require a multidisciplinary approach spanning strategic, policy, regulatory, 
governance, clinical, and economic topics.  

www.ebgadvisors.com

National Health Advisors (NHA) is a consultancy dedicated to the provision of 
legislative and regulatory advocacy. No other consultancy matches NHA’s depth 
of expertise in helping a wide range of organizations navigate and influence 
policies that affect the U.S. health care system. NHA gives health, education, 
and not-for-profit institutions a strong voice in the halls of Congress and 
throughout federal administrative agencies.

As an affiliate of Epstein Becker Green, NHA can draw on the thought leadership 
of one of the largest legal practices in the United States dedicated to health care 
and life sciences. NHA is composed of professionals representing a wide range 
of private and public sector skills and experience. Our team of legislative policy 
experts, health attorneys, and federal regulatory veterans helps clients find 
practical and effective solutions. We offer a broad range of specialized services 
that are strategically focused on advocating and implementing public policy 
solutions for numerous sectors of the health care industry. 

www.nationalhealthadvisors.com
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As part of the firm’s focus on collaboration, we frequently hosted briefings, roundtables, 
and other more informal events to help clients across the country decode the most 
critical legal issues of 2015.

34th Annual Client Briefing
Epstein Becker Green presented its 34th Annual Workforce Management 
Briefing, “High Stakes and High Priorities,” on October 15, 2015. Sharon 
Block, Senior Counselor to the U.S. Secretary of Labor, addressed 
attendees as the morning plenary speaker, and Neil Cavuto, Senior Vice 
President, Anchor, and Managing Editor, Fox News Channel/Fox Business 
Network, delivered the luncheon keynote address.

The All-Industry Compliance Workshop attracts numerous 
attendees

L-R: William Milani, Member of the Firm, introduces Neil 
Cavuto, Senior VP, Anchor, and Managing Editor at Fox 
News Channel/Fox Business Network

Ted Kennedy, Jr., Member of the Firm, introduces the  
“Key Accessibility Challenges as the ADA Turns 25”  
panel discussion

Financial Services Workshop Speakers (L-R): Dr. 
Ina Hasdenteufel, Global Head of Employment Law, 
Credit Suisse; Marc A. Mandelman, Member of the 
Firm; and Andy Richman, Associate General Counsel, 
Intercontinental Exchange, Inc.
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L-R: Epstein Becker Green Chairman Mark Lutes, Co-
Founders of the Firm Ronald Green and Jeffrey Becker, 
Chair Emeritus Douglas Hastings, and Co-Founder of the 
Firm Steven Epstein

L-R: Jean Lutes; Mark Lutes; Ethel Kennedy; Ted Kennedy, Jr.;  
and Steven Epstein attend an event at the Kennedy Compound  
in Hyannis, Massachusetts, on June 29, 2015

George Breen, Member of the Firm, presenting at the briefing in 
Houston, Texas

Thought Leaders in Health Law®

HEALTH CARE AND 
LIFE SCIENCES

Charles C. Dunham, IVMark S. Armstrong George B. Breen

New Risks for Civil and Criminal Health 
Care Enforcement Spotlight Both 

Corporate and Individual Accountability

PRESENTS

THE GOVERNMENT IS UPPING THE ANTE
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A Summer Afternoon in Massachusetts

Breakfast Briefings on Government Enforcement
George Breen, Mark Armstrong, and Charles Dunham, attorneys in the Health Care and 
Life Sciences practice, presented “The Government Is Upping the Ante: New Risks for 
Civil and Criminal Health Care Enforcement Spotlight Both Corporate and Individual 

Accountability,” a breakfast briefing hosted 
in both Houston and McAllen, Texas, in 
November 2015. 
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Breakfast Briefings on Government Enforcement
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Epstein Becker Green is committed to a culture of diversity and inclusion and 
professional and community service. Since Epstein Becker Green’s establishment, 
the firm has created a work environment that promotes diversity of race, gender, 
religion, ethnicity, and sexual orientation and accommodates employees with 
disabilities. We welcome the unique perspective that a diverse workforce brings to the 
firm, our clients, and our profession. Our ability to draw on talent from a broad range 
of cultures, backgrounds, and viewpoints is a key advantage. 

We also recognize our professional responsibility to the communities that we serve 
and understand the unique and rewarding opportunities for personal and professional 
growth that pro bono work affords. The firm is proud of its culture, which fosters these 
core values.

Diversity
Each October, Epstein Becker Green recognizes Diversity Awareness Month. The 
firm’s 2015 celebration of diversity included an education campaign; the Epstein 
Becker Green Recipe Project and Diversity Cookbook, which featured more than 
100 recipe submissions reflecting employees’ culture or background; and the 
“Make a Difference” Award, which is presented annually to a colleague who has 
worked to advance diversity in the workplace.     

This year, the firm presented the “Make a Difference” Award to William A. Keyes, 
IV, during its annual diversity reception on October 29. 

Mr. Keyes is the Founder and President of The Institute for Responsible 
Citizenship (“The Institute”), an intensive leadership program for America’s 
best and brightest African-American male college students. Housed in Epstein 
Becker Green’s Washington, DC, office, The Institute’s mission is to prepare 
men to be exemplary citizens and leaders. The Institute inspires young men to 
pursue extraordinary career success not simply for their personal benefit but as a 
platform from which they can serve others.

Steven Epstein, Co-Founder of Epstein 
Becker Green, presented the award and 
said, “Bill’s unwavering dedication and 
mentorship of our next generation of 
exceptional leaders is to be commended, 
and we thank him for the outstanding work 
he does through The Institute and beyond.”

L-R: Carrie Valiant, Member of the Firm; BJ Keyes; 
Lola Keyes; Bill Keyes; and Steven Epstein
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The event was attended by our 
attorneys, staff, and clients, and, 
most importantly, by Institute alumni, 
many of whom have become leaders 
as lawyers, teachers, ministers, 
accountants, doctors, entrepreneurs, 
and rising stars at Fortune 500 
companies. Two have been 
named Rhodes Scholars, several 
were Rhodes finalists, and others 
have received Truman or Fulbright awards. All of the alumni are engaged in public and 
community service, including the nation’s youngest school board president.

Prior to founding The Institute, Mr. Keyes worked on Capitol Hill as a White House Senior 
Policy Advisor and in private consulting. For his extensive work in education, Mr. Keyes also 
received the Mac A. Stewart Distinguished Award for Service by the Todd A. Bell National 
Resource Center on the African American Male at Ohio State University. He is a member 
of the Order of the Golden Fleece, the highest honorary society at the University of North 
Carolina (UNC) and the oldest honorary society of its type in the United States. Mr. Keyes 
was cited for his help in creating UNC’s Leadership Institute. The Leadership Institute has 
served hundreds of students from underrepresented populations by helping them develop 
the necessary nonacademic skills that are required for success.

The mission of Epstein Becker Green’s Women’s Initiative 
(WI) is to enhance the careers of women by providing 
opportunities both inside and outside the office to network, 
share information, acquire skills, and develop rewarding 

professional relationships. This initiative as well as the firm’s flexible hours and inclusion of 
women at all leadership levels were recognized by Working Mother magazine and Flex-Time 
Lawyers, which included Epstein Becker Green among the 2015 “50 Best Law Firms for 
Women.” 

The WI creates opportunities to learn, connect, and grow by developing and sponsoring 
programs on various topics, including women’s leadership, legal trends geared toward female 
in-house counsel, and practice-related issues.  Our programs encourage all attorneys to 
interact and work together while strengthening both the internal and external relationships that 
provide value to clients and communities. 

Bill Keyes with alumni of The Institute for Responsible Citizenship
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On March 11, 2015, the WI hosted “Giving Back and Stepping Up” to support the 
Coalition for the Homeless’ First Step Job Training Program. Event attendees donated 
gently used professional clothing and accessories to assist the Coalition’s students in 
dressing for interviews and professional careers. Elizabeth Henderson, the Director of 
First Step, shared her experience with the audience. 

The WI also hosted “This Is a Laughing 
Matter” on June 25, 2015. Clients and 
friends gathered at New York City’s 
Gotham Comedy Club for an evening of 
entertainment featuring a special cast 
of talented comedians. Cocktails, hors 
d’oeuvres, and many laughs were shared 
by all. 

Epstein Becker Green’s Los Angeles office 
created a special evening of networking 
at Drago Centro, downtown L.A.’s only 
demonstration kitchen. On October 27, 
2015, guests of the WI enjoyed a cooking 

demonstration from some of the city’s finest Italian chefs and learned how to pair the 
perfect wine with each dish. The intimate setting allowed for great conversation among 
clients and friends. 

The WI concluded the year on November 11, 2015, with “The Art of Mindfulness: Living, 
Working, and Leading with Clarity.” This training program featured Janice Marturano, a 
former attorney and corporate executive, who discussed being present in the moment 
and practicing mindful leadership. The workshop aimed to enhance focus, clarity, and 
creativity—both inside and outside the office. 

We invite you to connect with Epstein Becker Green’s WI through the Executive 
Women’s Networking Blog. The publication discusses relevant news and policy 
developments alongside stories of women’s personal experiences in the workplace.

This Is a Laughing Matter

Welcome

CORKED
An Evening of Wine, Food, and Networking 



 18

Epstein Becker Green Connect
Epstein Becker Green is committed to fostering relationships with its alumni, many of whom 
are clients. Each January, the firm distributes a report to alumni entitled “Epstein Becker Green 
Connect,” which features professional and personal developments of the firm’s alumni. 

The firm also hosted a cocktail reception for clients, alumni, and friends at the Marriott Marquis 
in Washington, DC, on June 30. The event was attended by more than 100 people and gave 
attendees the opportunity to catch up with former colleagues and friends. We would like to 
thank those in attendance for connecting with us in 2015. 

Chair Mark Lutes catches up with attendees

Constance Wilkinson, Member of the Firm,  
speaks with guests

L-R: Epstein Becker Green Members of the Firm Frank 
Morris, Jr.; George Breen; and Alan Arville

Attendees pack the Marriott’s George Washington Room
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Serving a New Generation
Epstein Becker Green and our attorneys prioritize the educational development of 
young law students and encourage legal learning in a variety of ways, including 
through work in local bar associations, participation in a high school internship  
co-op program, and the annual organization of legal writing awards. 

The Robert D. Reif Fellowship in Legal Ethics and Professional Values honors the 
memory of longtime partner Bob Reif by furthering his career-long commitment to 
maintaining the highest level of ethical standards and professionalism in dealing 
with clients, fellow attorneys, and the community. With the assistance of American 
University‘s Washington College of Law, students research and prepare papers on 
the topic of legal ethics and values.  The winner of the fellowship for the 2015-2016 
academic year will be announced in March 2016. 

Epstein Becker Green’s Annual Health Law Writing Competition challenges law 
students across the country to develop scholarly papers on current topics of interest 
within health law. Cash prizes are awarded for the three best papers. The first place 
award winner of the 2015 competition was Brian F. Jordan, a student at The Ohio 
State University Moritz College of Law, who authored “Remembering to Protect 
Those Who Cannot Remember: Rethinking Alzheimer’s Liability and Healthcare 
Solutions.”
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Pro Bono Clients Served in 2015
Epstein Becker Green recognizes its professional responsibility to the communities that it 
serves and understands the unique opportunity for personal and professional growth that pro 
bono work affords. The firm allows our attorneys to use their skills and knowledge to support 
the wider community. Our pro bono commitment is a key component of our culture, and both 
attorneys and staff are encouraged to work on pro bono projects and volunteer their time to 
community-based projects. In 2015, our pro bono clients included:

ABC 7 / WJLA-TV
Alliance for HCPCS Coding Reform
Alliance of Wound Care Stakeholders
American Law Institute
AMIT
Animal Legal Defense Fund
ARDC – Attorney Registration & Disciplinary Commission
ASC X12
Baltimore Pooch Camp
Braren-Walsh & Associates, Inc.
Briarcliff Nursery School
Camp Nejeda Foundation
CASA DC
Case Commons, Inc.
The Center for Telehealth and e-Health Law
The Children’s Fund for GSD Research
City Harvest, Inc.
City of Bayonne
Community Access, Inc.
Community Health Care Association of New York
Constitutional Rights Foundation of Chicago
District Ethics Committee
The District of Columbia Bar
District of Columbia Primary Care Association
Episcopal Diocese of Washington
Fedcap Rehabilitation Services, Inc.
Federal Court SDNY Mediation 
French Consulate General
French Heritage Society
Friends of Karen
Health Care Industry Access Initiative 
Home for Good Dog Rescue
Hope for a Healthier Humanity
Huguenot Nursery School
International Institute of Connecticut (IICONN)
Iona Senior Services
The Ivymount School
La Clinica del Pueblo 

Langley “S.T.E.M” Education Campus
LearnServe International
Legal Aid Society of the District of Columbia
Los Angeles Christian Health Centers
Make-A-Wish Foundation
Medical Device Innovation Consortium
Municipal Art Society of New York
NAACP, Amherst Division
National Association of Health Services Executives
New York County Lawyers Association
New York Youth Symphony
Newark Court-Appointed Mediation
Newark District Ethics Committee
New Jersey District Fee Arbitration Committee
NJ Leep, Inc.
New York University Law School
Open Communities
Planned Parenthood Federation of America, Inc.
Prairie State Legal Services
Public Counsel 
Public Interest Law Project
REACH Beyond Domestic Violence
The Retreat, Inc.
Seabury Resources for the Aging
Seaton Hall Health Care Compliance Certification Program
Spanish Catholic Center
Street Law
The Surfrider Foundation
Sutton Place Synagogue
Swiss Benevolent Society
Tanenbaum Center for Interreligious Understanding
Temple Beth Rishon
Translators Without Borders, Inc.
University of Maryland
The University of Texas
Whitman-Walker Clinic
Women Business Leaders
Yeshiva University
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To deliver on our commitment to our clients, we recruit and develop the best people. We believe 
that by providing great client service, we will be involved in the most interesting and challenging 
client work and, as a result, achieve the reputation that is essential to attracting  
and retaining the best people.
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John Barry
Associate 

Newark Office

Christina Burke
Associate
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