
LABOR AND 
EMPLOYMENT

focused



A web of confusing—and often conflict-
ing—statutes and regulations covers 
nearly every aspect of the employment 
relationship. These rules vary from state 
to state, from nation to nation, and 
from trading region to trading region. 
And the restrictions that they impose 
can slow innovation, stifle growth, and 
place the survival of any unsuspecting 
company at risk. 

Ranked as a top-tier labor and employ-
ment firm by U.S. News - Best Lawyers 
“Best Law Firms” and as one of the 10 
largest labor and employment firms in 
the United States by Law360, Epstein 
Becker Green (EBG) is recognized as 
one of the most sophisticated labor and 
employment firms in the United States. 

Our lawyers advise on all types of labor 
and employment issues, including wage 
and hour claims, non-competes and 
restrictive covenants, and labor relations 
and collective bargaining.

IMMIGRATION
Our immigration team has been recognized 
as among the best in the country by 
both U.S. News - Best Lawyers “Best 
Law Firms” and The Legal 500 United 
States. In addition to facilitating the 
expeditious transfer of key personnel, 

our lawyers work with clients to develop 
the immigration policies and compliance 
procedures required to manage worksite 
enforcement investigations, export control 
violations, employment discrimination 
claims, and other possible immigration-
related risks that arise.

OSHA
Compliance with OSHA’s numerous 
federal and state regulations can be 
a daunting task, especially in today’s 
heightened regulatory environment.  
Our lawyers have extensive, hands-on 
experience in all aspects of OSHA law 
at both the federal and state levels and 
provide the full range of occupational 
safety and health law services to clients 
throughout the United States.

OUR PRIMARY INDUSTRIES
Health care
As one of the largest health care law 
firms in the United States and with 40 
years’ experience in the industry, we have 
created a formal cross-practice team 
that unites our labor and employment 
lawyers with our health care thought 
leaders to help health care and life 
sciences clients address the unique 
labor and employment issues that they 
face. By combining legal experience 
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We emphasize a proactive  

approach that mitigates risks 

and eliminates issues that can 

lead to unnecessary publicity 

and costly lawsuits. We service 

our clients with comprehensive 

one-stop solutions.
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I have worked with attorneys from Epstein Becker & 
Green for over a decade. Their partners and associates 
possess outstanding technical skills. They are also highly 
responsive, caring, and personable—always acting in the 
best interest of their clients in rendering legal guidance.
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with industry knowledge, our team can 
produce comprehensive solutions to the 
most complex employment problems.

Financial services
We understand the vigorous scrutiny 
that the financial services industry has 
been under as well as the pressure that 
companies face in labor and employment 
issues. EBG’s lawyers advise all types 
of financial services clients, including 
banks, broker-dealers, asset managers, 
insurance carriers, private equity firms, 
and others on changes in the regulatory 
environment as well as the unique issues 
that arise from it.

Hospitality
Few other industries open their doors 
and invite the public to interact with 
their employees. That fact alone makes 
hospitality businesses susceptible 
to union organizing and large-scale 
legal actions. EBG has worked with 
hospitality clients for decades, and 
unlike law firms that narrowly define 
the “hospitality industry” as only hotels 
and resorts, our practice covers a much 
broader spectrum.

CHALLENGE: Employers are facing an 
unprecedented number of wage and hour 
class and collective actions at the state 
and federal levels.

OUR EXPERIENCE: We defend employers 
in federal Fair Labor Standards Act and 
state wage and hour individual, class, 
and collective actions, as well as help 
employers reduce their vulnerability to 
such litigation.

CHALLENGE: New rules are making it 
easier for unions to engage in organizing 
activities on company property, and 
union activism is on the rise.  

OUR EXPERIENCE: We advise on union  
avoidance measures, manage campaigns 
and renegotiations, defend clients against 
charges of labor violations, and represent 
clients in NLRB proceedings and 
government investigations. 

CHALLENGE: Employees with access to 
intellectual property and trade secrets 
are heavily recruited in competitive 
markets. 

OUR EXPERIENCE: We help employers 
protect these assets and retain highly  
valued employees by formulating 
innovative policies on a local, national, 
or worldwide basis. 

challenge, meet experience
CHALLENGE: Under the Affordable Care 
Act, employers have new obligations 
related to workers’ health benefits 
coverage. 

OUR EXPERIENCE: We review employers’ 
benefits plans to ensure that they 
are—and remain—compliant with 
ever-changing regulatory mandates. 

CHALLENGE: New federal protection 
laws will expose employers to new 
whistleblower claims.  

OUR EXPERIENCE: We counsel clients 
on reducing their risks, and we defend 
them in whistleblower litigation.

“what they’re saying

Retail
In an ever-changing workplace dictated 
by market and consumer demands, 
strategic decisions can create unintended 
labor and employment issues for retail 
companies. EBG works collaboratively 
with clients to address workplace issues 
and create continuity from season to 
season, being mindful of advancing 
business growth.

Technology, Media, & 
Telecommunications
There are many unique challenges 
facing technology, media, and telecom-
munications (TMT) companies—from 
data privacy and security to protecting 
intellectual property to managing an 
agile workforce made possible by mobil-
ity and the cloud. EBG’s lawyers use 
their wealth of knowledge and practical, 
results-driven experiences to ensure 
that TMT companies stay ahead of the 
ever-changing legal landscape. 

Their performance has been outstanding. They have a wide 
range of expertise and availability has never been an issue.
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