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Staying on top of
the labor scene

Steinmeyer finds changing regulations, new
health-care law keeps him more than busy

unique super boutique profile.
LB: What are the current trends

in labor and employment law?
Steinmeyer: First, there’s been

a tremendous increase in non-
compete and trade-secret litigation
over the last five to 10 years.

LB: What drove the increase?
Steinmeyer: Changes in tech-

nology, which makes it easier to
move information. With a few
clicks on an iPad, you can move
what previously would have re-
quired cartons full of documents.

Secondly, there has been an
increase in traditional labor work
over the past few years. Much of
that stems from aggressive action
taken by the National Labor Re-
lations Board, regulatory enforce-
ment and changes in established
National Labor Relations Board

decisions.
Finally, employers everywhere

are wrestling with the challenges
and opportunities associated with
health-care reform. Those issues
involve everything from compli-
ance with the new law, how it
affects collective bargaining agree-
ments and, of course, employers
are concerned about health-care
co s t s .

LB: What is the main challenge
facing labor and employment
l aw ye rs?

Steinmeyer: I t’s an exciting field
where the law is always changing.
And it has so many different as-
pects that it can be a challenge to
stay up to date on all of those areas.
Those areas include discrimination
law, legal issues related to changes
in technology and social media,
changes in the law regarding the
National Labor Relations Act and
how it is interpreted by the Na-
tional Labor Relations Board in
many areas like wage-and-hour
l aw.

As a result, lawyers are in-
creasingly developing subspecial-
ties within the broader field of
labor and employment. For ex-
ample, I spend approximately half
my time addressing issues involv-
ing non-compete agreements and
protection of trade secrets.

LB: Has the firm changed its
billing model for the Chicago office
during the last 14 years?

Steinmeyer: We do more flat-fee
work than we did 14 years ago. But
our model remains the billable
hour. (He declined to identify the
average hourly rate for the firm’s
m e m b e rs . )

LB: Why is there more flat-fee
wo rk?

Steinmeyer: I t’s been client-
driven. They want cost certainty
for certain types of more routine
work or work that is likely to
repeat. An example of that is
preparing a position statement for
an employer responding to a dis-
crimination charge.

LB: What is an unusual fact
about you that others would not
k n ow?

Steinmeyer: I met my wife
when I was a third-year law stu-
dent and she (Patricia E. Stein-
meyer) was a first-year student at
the University of Chicago Law
School in January 1990. I bumped
into her in the locker bay, and it
turned out to be the luckiest day of
my life.
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When he arrived in the office
at 7:30 a.m. today, Peter A.
S t e i n m eye r emptied the

water overflow tray from an air
conditioning unit.

Earlier in his career at Epstein,
Becker, Green, he refilled the water
cooler jugs and answered the
phone when the receptionist
wa s n’t available.
“I do whatever it takes to make

the office run” smoothly, Stein-
meyer said. “We have no job de-
scriptions. We work together as a
t e a m .”

Steinmeyer, the local office’s
managing shareholder since 2011,
concentrates on labor and em-
ployment matters. He became the
o f f i ce’s second lawyer in 1999; there
are now 11 attorneys working
t h e re.

Epstein, Becker, Green’s local
office has five labor and employ-
ment lawyers, five health-care
lawyers and one commercial lit-
i gat o r.

The firm opened in 1973 with
offices in New York City and Wash-
ington, D.C. It now has about 250
lawyers working in 10 U.S. offices.

While growing up, Steinmeyer,
his two brothers and mother
moved regularly due to his father’s
job as a chemical engineer at
Monsanto Co. The family lived in
Texas, New Jersey, Brazil and Mis-
souri.

At his St. Louis high school,
Steinmeyer enjoyed being a mem-
ber of the debate team. He also
read “The Best Defense” by Alan
M. Dershowitz, a book he found
c a p t i vat i n g.
“I never thought about doing

anything else than becoming a
l aw ye r,” he said.

After graduating from the Uni-

versity of Chicago Law School in
1990, Steinmeyer worked at Bryan,
Cave LLP in St. Louis.

In 1992, he moved to Chicago to
work as a law clerk for U.S. District
Judge Brian Barnett Duff.

Steinmeyer next joined Murphy,
Smith & Polk, a labor and em-
ployment boutique firm, where he
stayed until moving to Epstein,
Becker, Green.

Steinmeyer discussed with the
Daily Law Bulletin growth plans
for the firm’s Chicago office, trends
in labor and employment law and
how he met his wife.

Law Bulletin: What is the main
challenge facing the Chicago office,
and how is it being addressed?

Steinmeyer: I would not say
that we have a main challenge per
se. But we are opportunistically
looking to add top-notch attorneys
and profitably grow.

LB: What are the future growth
plans for the Chicago office?

Steinmeyer: Our firm has a
unique — what we call a super
boutique — practice built around
two core practice areas, labor and
employment and health care, plus
the full range of litigation as-
sociated with those areas. We’re
looking to add lawyers in those two
a re a s .

LB: Who are Epstein, Becker,
G re e n’s competitors in Chicago?

Steinmeyer: In the health-care
arena, McDermott, Will & Emery
is a major competitor. In the labor
and employment arena it’s Sey-
farth, Shaw and others.

LB: How does the firm dis-
tinguish itself from competitors in
C h i c ago?

Steinmeyer: We have competi-
tors … but there is no other firm
whose core practices are labor and
employment and health care. We
d o n’t believe that we have any
competitors in what we call the

Peter A.
S t e i n m eye r
Managing Shareholder, Epstein,
Becker, Green

• Location: C h i c ago
• R eve n u e : Declined to reveal

2013 revenue figure
• L aw ye r s : 11 in Chicago; 250

f i r mw i d e
• Age: 48
• Law school: University of

Chicago Law School, 1990
• O rga n i z at i o n s : M e m b e r,

Illinois Attorney Registration &
Disciplinary Commission
Hearing Board

• In t e r e s t s : Spending time with
family, including two daughters
and a son; playing golf;
distance running
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