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As we advised you in our Client Alert that was issued on December 24, 2009 (“UPDATE: Cobra 
Subsidy: What it Means for Employers Now”), President Obama signed into law the Department of 
Defense Appropriations Act of 2010 (the “Act”), which, among other things, extended and expanded 
certain provisions of the American Recovery and Reinvestment Act of 2009 (“ARRA”) pertaining to 
premium assistance for benefits under the Consolidated Budget Reconciliation Act of 1985 (“COBRA”).   
The Department of Labor (“DOL”) has issued the following updated information, of which we wanted to 
make you aware: 

 On February 17, 2010, an updated Application for Expedited Review of Denial of COBRA 
Premium Reduction for the amendments to ARRA under the Act, which is available on the 
DOL Web site by accessing the following link:  http://www.dol.gov/ebsa/COBRA/main.html. 

 
 On January 13, 2010, updated model COBRA notices to reflect the changes made by the Act, 

which are available on the DOL Web site by accessing the following link:  
http://www.dol.gov/ebsa/cobramodelnotice.html. 

   
 On January 11, 2010, an updated fact sheet, FAQs for employees, and posters and flyers for 

the provisions extending the ARRA premium reduction in the Act, which are available on the 
DOL Web site by accessing the following links: 
http://www.dol.gov/ebsa/newsroom/fsCOBRApremiumreduction.html 
http://www.dol.gov/ebsa/faqs/faq-cobra-premiumreductionEE.html 
http://www.dol.gov/ebsa/pdf/joblossposter2.pdf 
http://www.dol.gov/ebsa/pdf/cobrastimulusflyer2.pdf 
http://www.dol.gov/ebsa/pdf/cobrastimulusflyer1.pdf 
http://www.dol.gov/ebsa/pdf/distributionflyer09.pdf 

 
For more information about this Client Alert, please contact Joan A. Disler, at (973) 642-1900 or 
jdisler@ebglaw.com, or Ray Kaplan, at (973) 642-1900 or rkaplan@ebglaw.com. 

*           *          * 

This document has been provided for informational purposes only and is not intended and should not be construed to constitute 
legal advice.  Please consult your attorneys in connection with any fact-specific situation under federal law and the applicable 
state or local laws that may impose additional obligations on you and your company. 
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