
The Americans with 
Disabilities Act (ADA)  
was signed into law with the promise of eliminating both 

discrimination in employment against people with disabilities 

and barriers to their access in workplaces and to places of  

public accommodation.  

In the years since its passage, the ADA has been the subject  

of hundreds of judicial decisions covering thousands of pages. 

Most recently, there have been a spate of class actions against 

major employers. At the same time, similar laws in New York 

State and City also bar disability discrimination but define 

protected disabilities in markedly different ways. There are 

individuals who are not protected by the ADA who can sue  

to redress discrimination under State and City laws.

Most people think of ADA in the employment context as 

primarily requiring employers to avoid discrimination against 

people with disabilities and provide reasonable accommoda-

tion to permit them to perform the essential functions of a 

job. But ADA has also had a strong impact on the issue of the 

accessibility to physical locations to allow people with disabili-

ties access to work sites and places of public accommodation.

This seminar will bring lawyers who must advise their clients 

about the applicable laws up-to-date on the latest develop-

ments in this complex and ever-changing environment. It  

will also be useful for those business officials responsible for 

compliance with these laws including Human Resources of-

ficials and those responsible for physical access to facilities 

and services. 

The speakers include a senior level official of the Equal  

Employment Opportunity Commission whose main focus 

is on ADA enforcement, the General Counsel of the New 

York State Division of Human Rights, attorneys representing 

employees and employers practicing in the field and an official 

of Fedcap which provides evaluation, job training, employ-

ment, and placement services to people with disabilities and 

other barriers to employment in the New York City metro 

area, many of whom are entering the world of work for the 

first time.

Through the generosity of our sponsoring organizations, this 

program is offered without cost, but the seating is limited 

to no more than 100 attendees. Continuing Legal Education 

credits will be available for Attorneys attending the program.
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Susan Fonfa, C.R.C., Executive Director, Fedcap 

Rehabilitation Services, Inc.

Fedcap is a nonprofit organization that has been 

a leader in developing training and employment 

programs for people with disabilities and other 

significant barriers to employment for over 70 

years. Its mission is to provide a comprehensive 

range of vocational and support services for people 

with disabilities and other barriers to employ-

ment to achieve independence, integration into the 

community, and full participation in the economic 

mainstream. Fedcap is one of the largest employers 

of people with disabilities in the region, with 1,250 

workers employed in the areas of office services, 

manufacturing, building/custodial services, food 

services, and home health care. Fedcap employees 

provide vital services to private businesses and 

government at many federal, state, and city court 

houses, office buildings and several prominent 

New York City locations including the New York 

City Fire Department, the Statue of Liberty and 

Ellis Island Historical Monument, and Long Island 

Railroad at Penn Station.

Peter M. Panken, Esq., Epstein Becker & Green, P.C.

ADA prohibits discrimination in employment 

against individuals who have, had or are regarded  

as having impairments that substantially inter-

fere with major life activities who can perform 

the essential functions of a job with or without 

reasonable accommodation which does not place 

an undue hardship on the employer.  Each of these 

terms has substantial overlays of over a decade of 

judicial decisions which will be discussed, as well as 

the recent trend in recovery for retaliation against 

those who request accommodation.

Peggy R. Mastroianni, Esq., Associate Legal 

Counsel of the United States Equal Employment 

Opportunity Commission

An overview of recent cases and trends in ADA  

enforcement by one of the top officials of the 

United States Equal Employment Opportunity 

Commission responsible for enforcing the ADA.

Caroline Downey, Esq., General Counsel,  

New York State Division of Human Rights

State and City laws also prohibit discrimination 

in employment against people with disabilities 

but contain major differences from the ADA, 

especially a different definition of disability which 

expands the protected class far beyond the ADA.  

Ms. Downey will bring us up-to-date on the latest 

developments under these laws.

Valdi Licul, Esq.,  Vladeck, Elias Waldman  

& Englehard P.C.

How are these cases effectively tried?  Which cases 

are most likely to result in big recoveries? How to 

take advantage of settlement opportunities and 

how to convince juries? 
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Caroline Downey Esq. is the General Counsel of the New York 

State Division of Human Rights, which is responsible for enforcing 

New York State’s laws against disability discrimination in employ-

ment. She is a member of the New York City Bar Association 

Committee on Legal Issues Affecting People with Disabilities.

Susan Fonfa, CRC, is the Executive Director of Fedcap  

Rehabilitation Services, Inc. and serves on the Board of  

Directors of NISH (formerly known as the National Industries  

for the Severely Handicapped) and as Board Chair of New  

York State Industries for the Disabled.

John Herrion, Esq. is the Counsel to the United Spinal  

Association and the Chair of the New York City Bar Association 

Committee on Legal Issues Affecting People with Disabilities. 

Valdi Licul, Esq. is a partner in Vladeck, Elias, Waldman &  

Engelhard, P.C. in New York where he specializes in represent-

ing plaintiffs in employment cases. He has long experience in the 

problems and possibilities of people with mental disabilities. He is  

a member of the New York City Bar Association Committee on 

Legal Issues Affecting People with Disabilities.

Peggy R. Mastroianni, Esq. is the Associate Legal Counsel  

of the United States Equal Employment Opportunity  

Commission who is one of the most senior attorneys responsible 

for the enforcement of the Americans with Disabilities Act.

Peter M. Panken, Esq. is a partner in Epstein Becker & Green, 

P.C. in New York where he practices management side labor  

and employment law. He is the author of the Disabilities Dis-

crimination Chapter of the Employment Deskbook for Human 

Resources Professionals. A director and member of the Executive 

Committee of Fedcap Rehabilitation Services, he has also taught 

continuing legal education programs in labor and employment law 

for other attorneys and HR officials nationally for over 35 years.

Minh N. Vu, Esq. is a partner in the Washington D.C. office  

of Epstein Becker & Green P.C. representing management and 

owners in Disability Discrimination matters. She served in the 

United States Department of Justice in their enforcement of the 

ADA laws requiring access to places of employment and public 

accommodation.

John Herrion, Esq., Counsel to the United 

Spinal Association

What are the basic requirements for making 

reasonable accommodations to allow people with 

disabilities to perform the essential functions of 

their jobs? What steps are needed to have an inter-

active discussion with people to select a reasonable 

accommodation which would allow individuals to 

become effective employees?

Minh N. Vu Esq., Epstein Becker & Green, P.C.

Getting in and around the workplace is key to be-

ing able to work despite an impairment. The ADA 

requires the elimination of barriers to accessibility 

in workplaces and public accommodations. What 

are the requirements and what accommodations 

must be made?

Valdi Licul, Esq., Vladeck, Waldman, Elias  

& Engelhard, P.C. 

People with mental impairments often pose dif-

ficult problems, especially in the area of reasonable 

accommodation.  What are the risks and rewards 

of dealing with people with mental disabilities? 

Because of the sponsorship of the  

program by Epstein Becker & Green,  

P.C., this program will provide four hours  

of Continuing Legal Education Credit  

for New York Attorneys who attend and  

fill out a course evaluation.
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Disabilities and Employment: A Legal Seminar about 

Anti-Discrimination Laws will take place at the  

Pfizer Conference Center, 235 East 42nd Street  

(between 2nd and 3rd Avenues), on Monday,  

October 22, 2007. You must register in advance  

to obtain admission. Please RSVP via e-mail or fax:

ViA E-MAiL  

Please e-mail the following information to  
rbrown@fedcap.org. Name, title, affiliation,  
street address, phone number, e-mail address.

ViA FAx:  

Please fill out the enclosed form and fax to  
Fedcap at 212.727.4374.  

NAME

TITLE

AFFILIATION

STREET ADDRESS

PHONE NUMBER

E-MAIL ADDRESS

Registration


